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Extended Abstract

Background and Purpose

In today’s rapidly evolving and highly competitive environment, organizations must continuously
adapt and innovate to survive and thrive. Traditional fixed work methods and procedures are no
longer sufficient; organizations are compelled to adopt new approaches to foster fundamental
changes that drive growth and development. Despite significant investments in innovation, many
organizations fail to achieve their desired outcomes because they look for innovation externally
rather than cultivating it internally. Innovation fundamentally begins within the organization
through employees who exhibit innovative work behaviors—those who go beyond standard job
requirements to generate new ideas, processes, or products.

Sports organizations are no exception. Like other sectors, they face rapid environmental changes
that necessitate organizational transformation and development. To address these challenges and
improve performance, sports organizations must leverage the innovative behaviors of their
employees. Such innovation can lead to new ways of working, enhanced problem-solving
capabilities, and sustained organizational growth. Several factors influence innovative behavior
within organizations, including individual, managerial, and organizational dimensions. Among
these, person-organization fit, transformational leadership, and knowledge sharing behavior are
particularly significant. Person-organization fit refers to the congruence between employees’
values, beliefs, and behaviors and those of the organization, which can foster commitment and
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motivation to innovate. Transformational leadership involves leaders inspiring and motivating
employees to transcend self-interest for the sake of organizational goals, thereby promoting
creativity and innovation. Knowledge sharing behavior facilitates the exchange of information
and expertise, which is essential for generating and implementing innovative ideas. Given the
importance of these factors, the present research aims to investigate the effects of person-
organization fit, transformational leadership, and knowledge sharing on innovative behavior
within sports organizations. Understanding these relationships can provide valuable insights for
sports managers and policymakers seeking to enhance innovation and competitiveness in the
sports sector.

Methods

This study employed a descriptive-survey research design, with an applied purpose aimed at
practical implications. The statistical population consisted of all employees working within the
Ministry of Sports and Youth, the National Olympic Committee, and various sports federations
across Iran. A total of 512 employees participated in the survey. Data collection utilized
standardized and modified questionnaires to measure the key variables. The person-organization
fit was assessed using a combined and adapted questionnaire based on Cable and DeRue (2002)
and Scroggins (2003). Transformational leadership was measured using the Multifactor
Leadership Questionnaire developed by Avolio and Bass (2004). Knowledge sharing behavior
was evaluated through the instrument designed by Mura et al. (2013), and innovative behavior
was assessed using a modified version of the questionnaire developed by Janssen (2000). Content
validity of the questionnaires was confirmed through expert review by professors specializing in
sports management. Data analysis was conducted using SPSS version 24 for descriptive statistics
and SmartPLS 3.2.8 software for Partial Least Squares Structural Equation Modeling (PLS-SEM)
to examine the relationships among variables.

Results

The findings reveal several significant relationships among the studied variables. Person-
organization fit exhibited a strong positive direct relationship with innovative behavior (f =0.386,
t =8.47, p <0.001) and with knowledge sharing behavior (p = 0.317, t = 5.18, p < 0.001). This
indicates that employees whose values and beliefs align with those of their organization are more
likely to engage in knowledge sharing and demonstrate innovative behaviors. Transformational
leadership also showed a positive and significant direct effect on innovative behavior (B =0.115,
t=2.32, p=0.020) and knowledge sharing (f = 0.123, t = 2.22, p = 0.026). Leaders who inspire,
motivate, and intellectually stimulate their employees foster an environment conducive to
innovation and collaboration. Moreover, knowledge sharing behavior itself was positively
associated with innovative behavior (f = 0.283, t = 7.66, p < 0.001), highlighting the critical role
of information exchange and collaborative learning in promoting innovation. The mediating role
of knowledge sharing was also confirmed. It partially mediated the relationship between person-
organization fit and innovative behavior (f = 0.090, t = 3.93, p < 0.001), as well as between
transformational leadership and innovative behavior (3 =0.035, t=2.22, p=0.026). This suggests
that knowledge sharing is a key mechanism through which organizational fit and leadership styles
influence innovation.

Conclusion

The results of this study underscore the potential within sports organizations to enhance
employees’ innovative behavior by fostering transformational leadership, encouraging
knowledge sharing, and creating a supportive organizational atmosphere characterized by a strong
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person-organization fit. Sports managers and policymakers should focus on cultivating a common
organizational culture and providing a conducive working environment that nurtures innovation.
Among the factors examined, person-organization fit emerged as the most influential, followed
by knowledge sharing and transformational leadership. This hierarchy suggests that aligning
employees’ values with organizational goals is foundational for innovation, while leadership style
and collaborative behaviors further enhance this effect. To maximize innovative outcomes, sports
organizations should prioritize recruitment and retention strategies that emphasize cultural fit,
invest in leadership development programs that promote transformational behaviors, and establish
systems and practices that facilitate effective knowledge sharing. In summary, this research
provides empirical evidence and practical guidance for enhancing innovation in sports
organizations, which is essential for adapting to dynamic environmental changes and achieving
sustainable growth.

Key Words: Sharing Mistakes, Sharing Best Practices, Supplementary Fit, Complementary Fit,
Sport Organization, Innovative Behavior

Article Message

Attending to person-organization fit and transformational leadership can lead to beneficial
outcomes, including knowledge sharing and innovative behavior, which requires the attention of
managers and policymakers of the country's major sports organizations.
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Table 1- Demographic characteristics of the sample

w2, Slel Wog 5 S5
Percentage Frequency Component Characteristics

56.8 291 OBl 9 3359 )59
15.6 80 Sl (o @S 5 e

) ) Workplace
27.5 141 2509 Szl
52.1 267 3y KNS
47.9 245 )] Gender
5.1 26 JL.21-30
342 175 JL.31-40 -
449 230 J.41-50 Age
15.8 81 i g JLo 51
19.9 102 3ye Job conss
80.1 410 Jale Marital status
9.2 47 oS g Jl S
10.2 42 Juw 6-10
19.9 102 Juw 11-15 Coods aiyls
21.7 111 Ju 16-20 Work experience
21.5 110 Ju 21-25
17.6 90 i s JLs 26
43 22 oS g ko
6.1 31 PNREEPT
32.8 168 il e @M.

) Level of education

42.8 219 ol 398
14.1 72 8§55
31.8 168 PRV a4t
68.2 349 RS VG Sor Field of education
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Table 2- Means, standard deviations, and correlations

lasbiw! 8yl 355 Lo b s
B KS TL POF SR S ot %
Standard deviation = Mean Variables
Slojlams 3 el
1 0.68 3.75 oS
Person-Organization Fit (POF)
1,5 Jgms
1 0518 0.84 3.63 A sy
Transformational Leadership (TL)
10266  0.343% 0.63 4.00 il S
Knowledge Sharing (KS)
1 0422 0391* 0518 0.55 4.00 sy L2,

Innovative Behavior (IB)

el Hlolixe 0.01 baw jo (Sownod #3% . Cawl Hlolixe 0.05 baw jo Sownod

@y o8 sl ot sl cilises (g ol (glaasls Lass (g bl 5 (5,503l sla Jowe o bliiasl Lol isks 4o
collas sl < /Y 5l mao bl el S slyls oS @.Lcud_vf ol Jele sla )l oLl (5 yS o3Il Jae by
1545 W lan (YoIV ()Kan 5 o) wigd Bl o3l 5l syl +/F 5 a8 ole slayl 5 digdice )|
gl )0 599 10,55 » ogllae mhaw 5l Eegh 6 S el Jae ele slajl polie w05 co canlin (V) Jgoo

Og lolie do )0 A0 Ll
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Table 3-Factor loadings and cross loadings

aily5 g 5, omile STl 15 Je 2, olojlw—2,8 cuwlis bay o5
aB) (KS) (TL) (POF) Items
0.268 0.159 0.406 0.712 POF1
0.310 0.183 0.401 0.742 POF2
0.292 0.181 0.422 0.748 POF3
0.519 0.356 0.323 0.730 POF4
0.461 0.331 0.326 0.713 POF5
0.492 0.286 0.336 0.721 POF6
0.378 0.284 0.407 0.773 POF7
0.413 0.252 0.438 0.803 POF8
0.387 0.267 0.436 0.800 POF9
0.377 0.249 0.139 0.516 POF10
0.361 0.259 0.237 0.598 POF11
0.356 0.240 0.281 0.624 POF12
0.349 0.246 0.417 0.691 POF13
0.352 0.319 0.427 0.723 POF14
0.368 0.283 0.428 0.700 POFI15
0.248 0.174 0.734 0.425 TL1
0.230 0.248 0.618 0.369 TL2
0.253 0.226 0.745 0.361 TL3
0.276 0.227 0.728 0.347 TL4
0.304 0.239 0.703 0.360 TLS5
0.326 0.204 0.831 0.436 TL6
1. Hair
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Table 3-Factor loadings and cross loadings

ailygl g )L, omls 1l 150 s 2, Olojlw—o 8 cewlis b o5
aB) (KS) (TL) (POF) Items
0.322 0.245 0.836 0.431 TL7
0.365 0.236 0.830 0.471 TL8
0.292 0.196 0.815 0.380 TL9
0.283 0.204 0.853 0.413 TL10
0.349 0.201 0.798 0.439 TL11
0.336 0.224 0.845 0.437 TL12
0.350 0.276 0.830 0.419 TL13
0.327 0.255 0.870 0.403 TL14
0.335 0.255 0.844 0.455 TL15
0.335 0.254 0.849 0.441 TL16
0.301 0.271 0.846 0.402 TL17
0.336 0.224 0.752 0.312 TL18
0.325 0.169 0.782 0.372 TL19
0.319 0.191 0.851 0.414 TL20
0.447 0.797 0.291 0.329 KS1
0.338 0.706 0.170 0.292 KS2
0.378 0.718 0.200 0.292 KS3
0.223 0.691 0.165 0.194 KS4
0.265 0.703 0.176 0.235 KS5
0.262 0.687 0.186 0.255 KS6
0.644 0.256 0.159 0.379 IB1
0.734 0.254 0.239 0.372 1B2
0.780 0.346 0.238 0.452 IB3
0.752 0.424 0.298 0.446 1B4
0.520 0.236 0.253 0.296 IBS
0.707 0.364 0.320 0.362 IB6
0.778 0.319 0.292 0.403 1B7
0.781 0.380 0.395 0.431 1B8
0.753 0.369 0.313 0.415 1B9

ST 2305 53 Ll o)) sl ol s sl peiie bl ooyt S e ) sl oIS conog
pli (130) 2Ly 5) wil V- | ity b ¢S T e sl 0ad bpme oS0 bl 5 2Ls,S
Gaiod (6 S ol sl o bl als (VY ) en g y2) ol < /Y 5l iy polae 58 &S 0 obb clis
(S ySoslal Jaw obi)l a8 g Glaicds el Ggy0 Sl g obL saimslis il oas 1)1 (F) Jgux jo a8
@l e igd (ga3l B sla)lnl 6155 5 1,Sen slaals) Bl 5 0gdio0 (s p xSl GlaJae s,
ol piie S sl AVE Gsllas jlaiie 5 ol (AVE)Y snigl gl (uily s (Skee 502 2ls) (o) 2 12
ol aizs sla pate (AVE) soiz! el il Sl (VAAY TS0V 5 5,68) Col oals Lo +/0 51y
(F) Jouz 5o polas ol il 6 So3lul o Jow sl Ren olg, Glios 4 a5 aos oo las |y /0 5 iy olie

sl s a1,

1. Cronbach
2. Average Variance Extracted
3. Fornell & Larcker
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Table 4- Cronbach's alpha, composite reliability and AVE of the measurement model

ool yml uily slg (Kilee o 2l Elgs Wi b o
(AVE) (CR) (o) Variables
0.504 0.938 0.929 POF) slojlu 5,5 ol
0.641 0.973 0.970 TL) 1,55 s 2,
0.515 0.864 0.816 KS) uils Sl
0.520 0.906 0.882 (B) il 515 L3,
e 1815 29y b)) slr el plaalad o5 L i (Stacen Gl )3 b piiie (o ples 1515 (g, 51 jokare

o abline ele s o el ablice Lole Sl dlaylne ol 51 oS 05 oo o3litl JLas dus 3l g puSo3l
2 A lea (Vo) (ol )Sen 5 o) o piie ;K00 b ol atdls 093 piie (59, 5y Shale Jb b 458
<9y bl lr Jlre Gregd el (ol laly 1 ST ablite (ol sla)ly Gl 09 oo oalive (V) Jgor
595 0 duglite d2ig5 sloojls Siaman yolio b AVE yolie jdo s ol 5o sl 55,V s ,Lao ST
S5 e bl bl Sl iy (Sves nolis SIAVE Jd ol jleee cnl )0 (VAAY S )Y 5 k)5)

el 00 1) (0) Jgoz o

S¥-Jy98 slre L1519 (219 L5108 Joua
Table 5- Evaluation of discriminant validity using Fornell-Larcker criterion

aillgi U, oile Syl 15 J97 s r2) =38 cld (o it
dB) KS) (TL) (POF) 4kl Variables
0.710 POF) jlojlums,8 ks
0.801 0.506 (TL) 15 o5 52,
0.718 0.284 0.380 KS) _isls o513
0.721 0.463 0.391 0.552 AB) &5l 3,

3 e GBSy 2y omip sl SV mizmen 5 (ele sla)l L &5 w0 (LS 1B Slalllas
I, HTMT) ¥ glaras - glaarasaiz Cad jloe o J>ol, SO alieds (Y410) o), 5 ¥ luca pgas oy
S el (2l s el 18 5 1,85 olgy pstie 90 (rm @l +/A ¢l SeS HTMT jladie asmili s S oleiiny
Sl 61,55 alsy ko a5 e0gs /A 51 e polie pled wgd o sdlive aziliz .ol 00 00,51 (F) Jgoz 5o
OlF e g (ol S ol slaae 151y 5 1%en (2lg) 9979 4 4z gi b ealed )0 el adon Joe cenlie

At (655051050 6l (g e sl sS 5l)ls ol dor aS 5 S 4led

1. Hair
2. Henseler, Ringle & Sarstedt
3. Heterotrait-Monotrait Ratio
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Table 6- Evaluation of discriminant validity using heterotrait-monotrait ratio (HTMT)

4l sl g ,lid, oild STl 15 Je G2, Obojlw—0,3 ceuliy o yuicio
1B KS TL POF Variables
POF) ylojlums 3 conlss
0.538 (TL) 1,5 Js= s 2
0.307 0.410 KS) il 12
0.514 0.417 0.590 (B) wljslg i3,

o B 6liogn Sl yeite e )0 | hSem 252 s Wb ikl (T la Shg (ol 5 il Jae Gise o
45 ABL ALBld 92y e diz G (69 Sl (Ko &5 G830 (59) (Sloj e Wiz G ShSpa 0gh
109 ke, (S AL i Ol (rals tel Wl oo (Jas o0 0925 098 oo w8l Sledlbol el 925 4 s
Slexe ol sl (l5ae 098 o0 00litul (VIF) T il g 55 Jale pb a4y (5lne 51 (oo 9925 (qusy 2 (sl 05
Gl e (s 0l B 50 sl G (sl yie (s 5o (o e 9525 b lis o 5l i polie 5 Cel O
2 bl Gl mls wog oS VIF e Sliwl (lie 5l olie solod 9w ovalie Jhd e 55z 1509

el 00 1) (V) gz

VIF Lo b glopiio o 53 (bSm 20551 -V Jgo
Table 7- Evaluation of collinearity using the variance inflation factor (VIF)

ol S ! &l ygl g5 4L8, o o
(KS) aB) Variables
1.345 1.464 (POF) lejlors, ol
1.345 1.363 (TL) 15 Js2% s o8,
- 1.184 KS) sl ST sl

Wl Beiows loard 8 (y905] g W pitie (o Laily) (ouy p jsbiteds (gl (555l Jao (qy 5l A1 (egs 5o
ol ps ol oiionl b ol lp /00 o lobine o Lt (ygesl 5 e i dslne (B) yows ]y yline
saalie (M) Jsozr 3o Slise |y o 20 48 3,5 0]y gy (slaars 3 soled (ygasl (ol gulis - ol yane

ol 00 4.»...4L7u> pﬁw)ﬁc u_>|).1| R 9 r‘,_..o.».....a A_J‘)J‘ o~ sw7u U”‘ )0 0)5

1. Collinearity
2. Variance Inflation Factor
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Table 8- Results of research hypothesis tests

B b
Slade (g0 P dmdyb
P roxaand .
P t ® Path Hypothesis

dd|)3]3$ S8, olojlu-o,d by

0.000 847  0.386 T ) . 1
Person-Organization Fit — Innovative Behavior
glgs S, — 1,5 Jgos
0020 232  0.115 _ , whaly S5, = 15 ) 2
Transformational Leadership —» Innovative Behavior
ysles i sils STl
0.000 7.66 0283 , Bt S ek o 3
Knowledge Sharing — Innovative Behavior
zils Syl Slojle-o 8 el
0.000 5.18 0317 S T SRS 4

Person-Organization Fit—» Knowledge Sharing
Sl ST 15 55 s 5
Transformational Leadership —» Knowledge Sharing
allg s, = ils STral e loslums b canls
0.000 3.93 0.090 Person-Organization Fit —» Knowledge Sharing —» 6
Innovative Behavior
ailysly s, = ils STl = 15 o (552,
0.026 2.22 0.035  Transformational Leadership—% Knowledge Sharing —» 7
Innovative Behavior

0.026 2.22 0.123

6l it U5 ST e () Jsacr )0 09 sy S 3 sl o33 Yl 4 00,53 sloatily s2gn 5,0 el

J5 ©li1-1 Jgan
Table 9- Total effects
Sl o5 ! ailygl g L3, b yuitio
(KS) dB) Variables
0.317 0.476 (POF) jlojlams 3 oulss
0.123 0.150 (TL) 15 Jso55 5,20,
- 0.283 KS) s 1l

VA3A) "z el (R2) Gyl s s i e 5150 (510 i ) llome (sl 31 o0 o5
Sl 698 9 lawsie wamns polie lgieds [ +/FY 4 /YT N lade aw Cud g (Y00 Q) LS 5 Jlucn o
Jsaz 50 a5 jsbplen cosl ool SLI(Ve) Jgazr 10 R?) s e pd Jlome mlid 30,8 (Byne Jlme Gl (215

el iy g S liee 3l g ITAR) 5l g0l Bnd (s cuyd olime aly5le5 13, e o oalive

1. Chin
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Table 10- Results of coefficients of determination (R?)

Ot o L o
R?) Variables
0.389 dB) &l sl L,
0.155 KS) uils STz

olie VM) ) ymsS ai lalyy el () 1 o5l e il Joe slo Sis o)) slolons 51,500 o5
(fZ) ))‘ B)L.\.a‘ C.'Lu (\\) Jj“\? B AJBM‘SA d.d; ).'aJ B 655 9 J‘:a.a}a—a.ﬂ ‘;S_'>55 u.u).: L FANA 9 S ATANRI R
el 00 &8l i gl e

() 1631030 2l s -1 Jgoua
Table 11- Results of effect size (%)

Sl S sl ailyglg ,lid) b o
(KS) aB) Variables
0.089 0.167 (POF) flojlus,8 sl
0.013 0.016 (TL) 1 3 55 sy,
- 0.111 KS) _sils o1l

@lp ) Joe (Gt @8 Jlre ool ol (QF) Vi B3I Jlas (g bl Jae b5l Jlae e lox
2 (Vo Ve ) Sl jlme ol (gl canlin polie yao 3l 55,5 Q% polie .0iS o Laseive 105,80 sloojles
ssboles sl oals SLIOY) Jgazr o Bz 0l sliog,o sl iie sl Q) ot BL3) 2b5) 5 Jol>

ol yho 5| ity (lalim Mo LB S 4 Jos sl3009,0 sleosles ples Q7 prolis cyl go gl 5l a8

Q) i B3| (23] @l VY Jour
Table 12- Results of predictive relevance (Q?)

Q? Variables
0.186 (AB) &5y 3,
0.072 KS) _uils o512

139800 dmlns (1) Jgo,8 ek 45 00 00linal (GOF) (5l (2555 Jlme 5l gl Joe (IS (25,1 sl

e — 4] :

GOF = JRZ X Communalitis Jges?
3o boosls R2 .Sils e 5 RZg ol yo STsl yolie uSile &ilzs Communalitis aS ¢, sba,
g bwgio wims polie flgieas 1) /Y8 o /YO /o) lade dw i g (Y20 9) o) Ken o 7 w59 ol Jow

1. Cohen
2. Predictive relevance
3. Wetzels
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Figure 2- Results of research model
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Comaseds g Slaal do i)l 6,85l sladalse  Lulype sl iogh puis .Casl oyl (6 S oslail Jaw jo aid, Sy
G azen (6,500 ladlie 105 ALl L Ko B g w0, eolatul flojlu-0,8 ol Gioiw jslatea
gy ol 50,8 B8l lojlms b canlss o (sl Waailse ol @ lalolis-la ol (5,550 5 lappeli-lasls
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