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Abstract 
The present study was designed and implemented with the aim of designing a paradigm 

model of strategic alignment in Iran's sport federations. In the qualitative section, the 

statistical population includes prominent sports professors with a history of working in 

sports federations and some managers of selected sports federations, and in the 

quantitative section, it included the managers and employees of sports federations. In the 

qualitative section, 15 participants were selected through the purposive sampling, and in 

the quantitative section, 176 participants were selected through random convenience 

sampling. In this study, the data collection tools were the semi-structured interviews and 

the researcher-made questionnaires. The present study applied the grounded theory 

approach in the qualitative section and the structural equation method in the quantitative 

section to analyze the data using SmartPLS software. The qualitative section found that 

the items were grouped in 9 categories and 43 concept codes within six dimensions of the 

paradigm model. The quantitative section found that all six primary components of the 

study had an appropriate fit; therefore, in total, the study model had a good fit. In addition, 

the relations in the research model were confirmed (t value greater than 1.96). Since 

strategic alignment in sports federations can significantly influence all aspects of sports 

development in the country, it is recommended that the necessary measures be taken based 

on the proposed model to increase strategic alignment in sports federations. 
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Extended Abstract  

Background and Purpose  
Nadler and Tushmanôs (1997, 156) strategic alignment is a new concept in 

strategic planning and is defined as the degree of compatibility of needs, demands, 

goals, aspirations and the structure of one sector with the needs, demands, goals, 

aspirations and structure of another sector (corresponding organization). Strategic 

alignment can have several benefits for the organization. The main default of 

strategic alignment is balancing the organization's strategies with its internal and 

external environment and it has significant effects on the performance of the 

organization (Ghonim, Khashaba, Al-Najaar & Khashan, 2020). When there is no 

strategic alignment, organizations were weaken and lag behind their competition 

(Kim, Kim & Cwon, 2020, 2). Talon (2003) showed that after achieving strategic 

alignment, in 70% of companies, costs decreased and sales and customer service 

increased, while in 30% of the companies, the opposite results were observed. The 

present study was designed and implemented with the aim of designing a 

paradigm model of strategic alignment in Iran's sport federations.  

 

Materials and Methods  
The present study is applied in terms of purpose, descriptive-survey in terms of 

data collection method, and mixed in terms of research method. In the first stage, 

to build a model from the grounded theory and to test the model by quantitative 

descriptive-analytical method, the type of correlation based on the pattern of 

structural equations was used. The research method is a mixed exploratory type; 

That is, it is first qualitative and then quantitative. In the qualitative section, the 

statistical population includes prominent sports professors with a history of 

working in sports federations and some managers of selected sports federations, 

and in the quantitative section, it included the managers and employees of sports 

federations. In the qualitative section, 15 participants were selected through 

purposive sampling, and in the quantitative section, 176 participants were selected 

through random convenience sampling. In this study, the data collection tools 

were the semi-structured interviews and the researcher-made questionnaires. To 

evaluate the validity, credibility, portability and verification were used. In 

addition, in the present study, the method of intra-subject agreement was 

employed to calculate the reliability of the interviews conducted. In the 

quantitative section, the reliability and validity of the research model were 

assessed through structural equation modeling. The present study applied the 

grounded theory approach in the qualitative section and the structural equation 

method in the quantitative section to analyze the data using Smart PLS software.  
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Findings  
The qualitative section found that the items were grouped in 9 categories (Features 

of managers, communicational, implementing strategies, human, financial and 

non-financial resources, attitude, strategies, consequences, and strategic 

alignment in sport federations) and 43 concept codes within six dimensions of the 

paradigm model. The quantitative section found that all six primary components 

of the study had an appropriate fit; therefore, in total, the study model had a good 

fit. Moreover, the relations in the research model were confirmed (t value greater 

than 1.96). 

  

Conclusion  
Implementation of strategic alignment strategies in Iranian sports federations can 

have several consequences at the intra-organizational and extra-organizational 

level, which can include consequences such as increasing employeeôs job 

satisfaction and loyalty, reducing conflicts between units within the organization 

and inter-organization, reduction in costs, achieving organizational goals, 

reducing parallel work and improving the performance of sports federations in 

various dimensions (public, championship and professional). Since strategic 

alignment in sports federations can significantly influence all aspects of sports 

development in the country, it is recommended that the necessary measures be 

taken based on the proposed model to increase strategic alignment in sports 

federations. 
 

Keywords: Sports Development, Sports Federations, Ministry of Sports and 

Youth, Strategic Alignment. 
 

References  
1. Ghonim, M.A., Khashaba, N.M., Al-Najaar, H.M., & Khashan, M.A. (2020). 

Strategic alignment and its impact on decision effectiveness: a comprehensive 

model. International Journal of Emerging Markets. 

2. Kim, J., Kim, H., &  Kwon, H. (2020). The Impact of Employeesô Perceptions of 

Strategic Alignment on Sustainability: An Empirical Investigation of Korean Firms. 

Sustainability, 12(10): 1-23. 

3. Nadler, D., &  Tushman, M. (1997). A Diagnostic Model for Organizational 

Behavior, McGraw-Hill, New York.  

4. Tallon, P.P. (2003). The alignment paradox. CIO Insight. 

 



ĈÉ¿½ÿ ¢ĉ¾ĉºù ¡wÞõwÖù                           ā½ÿ¹,0  ā½wúÉ I22  ¢ÊĄ{ĉ¹½v ÿ üĉ¹½ÿ¾å )I,/+,    ÌÍ )I./2(.-. 

 

  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen 

ĈÊăÿÂ~ Ćõwêù 

óºù Ĉ³v¾Õ ĈĉĀÆúă ¹¾{ăv½ć  Åv½ºå ½¹Ċ ûĀ wăć  É¿½ÿĈ vĉ ûv¾, 
 

āvĀ¸ĊöÝ ćºĄù,I  xwĄÉ Ĉùv¾Ąz-I ¶Åv½ üĊý¿wý. 

 

,  ) ćĀ¬Êýv¹  ¾¤í¹ć  ¢ĉ¾ĉºù  IĈÉ¿½ÿ  º³vÿ  IāwÊýwù¾í  āwòÊýv¹  ¹v¿j  IĈùĒÅv  IāwÊýwù¾í    ûv¾ĉv 

-  )āÿ¾ñ ½wĊÊýv¹  ¢ĉ¾ĉºù  IĈÉ¿½ÿ  º³vÿ  IāwÊýwù¾í  āwòÊýv¹  ¹v¿j  IĈùĒÅv  IāwÊýwù¾í    ûv¾ĉv #óĀuÆù āºþÆĉĀý$ 

.½wĉ¹w¤Åv )  ¢ĉ¾ĉºù  IĈÉ¿½ÿ    ÷ĀöÝ ÿ Ĉýºz ¢Ċz¾£ āwòÊăÿÂ~ĈÉ¿½ÿ   
 

 üĉv Ăõwêù Ă¤å¾ñ¾z ć¾¤í¹ ĂõwÅ½ ¿v  ½¹ āwÊýwù¾í º³vÿ ĈùĒÅv ¹v¿j āwòÊýv¹ )¢Åv 
 

   5¢åwĉ½¹ ¶ĉ½w£+3*+-*,/++                         5Ç¾ĉ¼~ ¶ĉ½w£-+*+4*,/++  
 

 āºĊî¯ 

  ¾Ñw³ ÈăÿÂ~wz  ãºă  óºù Ĉ³v¾Õ  ĈĉĀÆúă  ¹¾{ăv½ć  Åv½ºå ½¹ĊûĀwăć  É¿½ÿ  ûv¾ĉv Ĉ  v¾«vºÉ ć½wùj ĂÞùw« )

ĈæĊí È¸z I  ºĊ£wÅv    Ă¤Æ«¾zûĀĊÅv½ºå ½¹ ½ĀÒ³ ĂêzwÅ wz Ç¿½ÿ ā¿Ā³ ûv¾ĉºù ¿v Ĉ·¾z ÿ ĈÉ¿½ÿ ćwă

ûĀĊÅv½ºå y¸¤þù ĈÉ¿½ÿ ćwă )ºý¹Āz ĂÞùw« ć½wùj  Ĉúí È¸z  ÀĊýûĀĊÅv½ºå ûwþí½wí ÿ ûv¾ĉºùĈÉ¿½ÿ ćwă  

ºý¹Āzwùj ĂýĀúý )  ĈæĊí È¸z ć½,0    ¾æý$ĂýĀúý  ć¾ĊñĂz  #ºþúåºă ¡½ĀÍSúí È¸z ½¹ ÿĈ  ,21    ¾æý $ĂýĀúý  ć¾Ċñ

Ăz  #Ã¾¤Å¹½¹ Ĉå¹wÎ£ ¡½ĀÍ  Ì¸ÊùºÉ¡wÝĒÕv ć½ÿj¹¾ñ ½vÀzv ) I  ĂúĊý Ă{³wÎù  ĂùwþÊÅ¾~ ÿ Ă¤åwĉ½w¤·wÅ

èê´ùĂz )¹Āz Ă¤·wÅĂĉÀ¬£ ½ĀÚþù  ÿ  ā¹v¹ ôĊö´£  ¿v ÈăÿÂ~ ćwăĂþĊù¿ ć½Āu£ ¹¾îĉÿ½ćv   ¿v ÿ ĈæĊí È¸z ½¹

  Ĉúí È¸z ½¹ ć½w¤·wÅ ¡đ¹wÞù Çÿ½èĉ¾Õ ¿v  ÷¾ý  ½vÀåvĈ~ ¡½wúÅvóvÃv    ā¹wæ¤ÅvºÉ)   ĈæĊí È¸z ½¹

ÈăÿÂ~ I  ĂQý    ÿ ĂõĀêù/.    ºÉ ©v¾¸¤Åv ĈùĀĄæù ºíĂí    ¹wÞzv ó¹ ½¹ÈÉ  ½¹ )ºþ¤å¾ñ ćw« Ĉúĉv¹v½w~ óºù Ăýwñ

Súí È¸z  Ì¸Êù ÀĊý ĈºÉ    ¾ă Ăí  ÈÉĂæõoù    ½v¹½Ā·¾z Ĉ{Åwþù Ç¿v¾z ¿v ÈăÿÂ~ ĈöÍvJ¹Āz    óºù üĉv¾zwþz

  Ĉåwí Ç¿v¾z ÈăÿÂ~¢Év¹  ¿v ¾¤ÊĊz Ĉ£ ½vºêù$ ºÉ ºĊĉm£ ÈăÿÂ~ óºù ½¹ ¹Ā«Āù Ôzvÿ½ üĊþ°úă )41*,  )# Ăz

Ăîþĉv ôĊõ¹  ĀÆúăûĀĊÅv½ºå ½¹ ć¹¾{ăv½ Ĉĉ ĈÉ¿½ÿ wă    Ĉývÿv¾å ¢{¨ù ¡v¾§vz  Ĉùwú£ ¾Ăĉÿv¿wă   ĂÞÅĀ£ ćv¾z

Ĉù ĂĊÍĀ£ I¹½v¹ ½ĀÊí Ç¿½ÿĂtv½v óºù Ăz Ă«Ā£ wz ÷¿đ ¾Ċzvº£ Ăí ¹ĀÉ  ć¹¾{ăv½ ĈĉĀÆúă ÈĉvÀåv ćv¾z āºÉ

 ûĀĊÅv½ºå ½¹wăć  »w¸£v ĈÉ¿½ÿ ¹ĀÉ) 
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½ÿ¾ù wz  ĂþĊÊĊ~ ¡wĊz¹vI   ÈăÿÂ~ wăć½wĊÆz ć  ā¿Ā³ ½¹ Ăí ºÉ ¢åwĉ ć¹¾{ăv½ ĈĉĀÆúă ĂþĊù¿ ½¹    øöÝ

  ¢ĉ¾ĉºù ¡wÝĒÕv ø¤ÆĊÅĂ¤å¾ñ ÷w¬ývºýv  Ĉ¤³ ÿ  ûwùv¾£wîýÿ ÿ ûĀÅ½ºþă1  $,44.  I/2. v½ ĈĉĀÆúă #

Ăz¡½ĀÍ  ½ üĊz ÷wá¹v ÿ ć½wñ¿wÅ Ă«½¹ûwù¿wÅ ćwă¹¾{ăv  #ć½w¬£ ćwă¹¾{ăv½ Ăöú«¿v$    ćwă¹¾{ăv½ ÿ

 
1. Kim, Kim & Kwon 

2. Chenhall 

3. Ghonim, Khashaba, Al-Najaar & Khashan 

4. Tallon  

5. McAdam, Miller  & McSorley 

6. Henderson & Venkatraman 
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wþåā¹¾í äĉ¾Þ£ ûj ¡wÝĒÕv ć½ÿ  )ºývôÍv½¹I    ÿ¹ üĊz wĉĀ~ Ĉ£v» yÅwþ£ Ăz ÓĀz¾ù ć¹¾{ăv½ ĈĉĀÆúă

 Āă ÿ ðþĊÅ$ ¢Åv Ĉýwù¿wÅ ¹¾îöúÝ ¹Ā{Ąz ćv¾z ć½ÿwþå ć½w¬£ ā¿Ā³,  I-++3  I4.+  )#  Ăöú«¿vÈăÿÂ~(

ă  Ĉĉw  ĈĉĀÆúă ĂõĀêù Ăz Ăíć¹¾{ăv½  ć½w¬£(ā¹¾í ā½wÉv ć½ÿwþå Iºýv  Ĉù  ĂÞõwÖù Ăz ûvĀ£ ¶ùwÉ-  $-++3#  

Ăí ¹¾í ā½wÉv  ĈĉĀÆúă ¹¾í wÝ¹v  ć¹¾{ăv½  ć½w¬£(ć½ÿwþå  ¡wÝĒÕv  Ĉîĉ  ¿v  xĀ{´ùüĉ¾£  øĊăwæù  

¢ĉ¾ĉºù û½ºù ½¹ ¢ĉ¾ĉºù Ĉýwñ½¿wz ÿ  ć½ÿwþå ¡wÝĒÕv ĂzāÂĉÿ  ½¹ āwòÊýv¹  ÿ ¢ÞþÍ Ăí ¢Åv Ăz  ûvÀĊù 

ĈývĀ¸úă üĊz  ¹¾{ăv½ ćwă¡½w¬£ ÿ ć½ÿwþå ¡wÝĒÕv ā½wÉv  ªĉw¤ý )¹½v¹ÈăÿÂ~ ćÿ ûwÊý ¹v¹I  û¹¾í¾~  

ãwîÉ  ĈĉĀÆúă  üĊz  ¹¾{ăv½  ćwă¡½w¬£  ÿ  ć½ÿwþå  ¡wÝĒÕv  Ăz  ûwù¿wÅwă  ćv¾z  ĈzwĊ¤Å¹  ÿ  ĈĉĀÆúă  

ć¹¾{ăv½  ìúí  Ĉùíºþ  ) ĀtwÉ.  $-+,4  I41  #  ¾Ċ§m£  ĈĉĀÆúă ¾z v½ Ĉýwù¿wÅ ðþă¾å ÿ ć¾{ă½  ć¹¾{ăv½

¾z¹¾í ĈÅ½ )   ¹v¹ ûwÊý ªĉw¤ý I  ì{ÅĈù ć¾{ă½ ćwă  ºþývĀ£ ¾z ć¹¾{ăv½ ĈĉĀÆúă ¾Ċ§m£ ºý½v¼òz ðþă¾å )

ó¾¤þí Ĉýwù¿wÅv¾ñ  ÀĊý    ¾Ċ§m£)¹½v¹ ć¹¾{ăv½ ĈĉĀÆúă ¾z Ĉæþù  üĊõwă¹ ÿ Ĉõw¬úõv/  $-+,,#   ĈÅ½¾z wz

  ôùvĀÝ¾Ċ§m£ć½w¬£ ć¹¾{ăv½ ĈĉĀÆúă ¾z ½v¼ñ(  ûwÊý ¡wÝĒÕv ć½ÿwþå Ić¾{ă½ Ăí ºý¹v¹  Ç¿½vwă  ÿ  

I¡v¹wê¤Ýv Üzwþù ¢ĉ¾ĉºù  ć½ÿwþå  I¡wÝĒÕv ¢ĊæĊí ¡wùº·  ÿ ¢ĊêåĀù ½¹ ā¹wĊ~ć¿wÅ  ć½ÿwþå  ¡wÝĒÕv 

  ôùvĀÝ Ăöú«¿v¾Ċ§m£ć½w¬£ ć¹¾{ăv½ ĈĉĀÆúă ¾z ½v¼ñ(ºþ¤Æă ¡wÝĒÕv ć½ÿwþå J  wzüĉv Ă¯¾ñv Iów³

  ûv¾òÊăÿÂ~ā¿Ā³ ¾ĉwÅ ½¹ ć¹¾{ăv½ ĈĉĀÆúă wă  v½    ¾¤úí  Ăzā¹¾z ½wíºýv ć¹¾{ăv½ ĈĉĀÆúă ÛĀÑĀù I

ù wĄþ£Ì¤¸  Ăz  þå ā¿Ā³ wé )¢ÆĊý ¡wÝĒÕv ć½ÿøĊþ    ûv½wîúă ÿ$-+-+ā¹¾í ½wĄÙv #  ĈĉĀÆúă Ăí ºýv

å ¿v ¾Ċá ÿ ¢Åv ¹wÞzv ¿v ĈÞĊÅÿ äĊÕ ôùwÉ ć¹¾{ăv½wþ  ¹wÞzv ¿v I¡wÝĒÕv ć½ÿ  Iwăºþĉv¾å  ÿ ûvºþù½wí

ā¹¾í ā¹wæ¤Åv ûwĉ¾¤Êù)ºýv   ªĉw¤ý  ÈăÿÂ~  Ĉùw« ì¯Āí ÿ Ĉýv¹Àĉ IüĊ¤ù I½Ā~  ā¹v¿$-+,4  I-,1ûwÊý #  

¹v¹   Ăí  ôùvĀÝ   ĈöÍv  ùo¾§  ¾z  ĈĉĀÆúă  ć¹¾{ăv½   üĊz   ćwă¹¾{ăv½  yÆí½wíÿ  ÿ   ¢ĉ¾ĉºù ćwă¹¾{ăv½   Èýv¹  

¡½w{Ý 5¿v ºýv   ðþă¾å  Èýv¹¢Ċúíw³ IûwĊþz ¢ĉ¾ĉºù   ÿ Èýv¹   ¹¾îĉÿ½  ć¹¾{ăv½    Ăz ¢ĉ¾ĉºù  Ów{£½v IÈýv¹  

üĊz ¢ĉ¾ĉºù  Èýv¹  ÿ íyÆĈýw{Ċ¤Ê~ I½wíÿ ¢ĉ¾ĉºù ĈĉwývĀ£ IĈõwÝćwă  Üzwþù ôùvĀÝ IĈýwÆýv ĈÖĊ´ù  ÿ  

 ÿ Ĉ¤zwé½ ¢Ċözwéćwă ¢ĉ¾ĉºù ć½ÿwþå ¡wÝĒÕv)   

ûĀĊÅv½ºå)ºýĀÉ Ĉù xĀÆ´ù ĈÉ¿½ÿ Ă¤É½ ìĉ Ü«v¾ù üĉ¾£đwz ½ĀÊí ĈÉ¿½ÿ ćwă  ûĀĊÅv½ºå ćwă

 Ăz ĈÉ¿½ÿûwù¿wÅ ûvĀþÝĈù ôúÝ øă ¿v vÀ¬ù ÿ ôê¤Æù ćwă ćv½v¹ ÿ ºþþí ¹¾{ăv½  ćwă ¹Ā· Ăz Ì¤¸ù

  )ºþ¤ÆăÈăÿÂ~  ćwăûĀĊÅv½ºå ć¹¾{ăv½ Ăùwý¾z üĉÿº£ ĂþĊù¿ ½¹ ć¹ºÞ¤ù ÷w¬ýv äö¤¸ù ĈÉ¿½ÿ ćwă

 
1. Singh & Hu 

2. Shamekh 

3. Shao 

4. Almajali & Dahalin 



..+                                         ā½ÿ¹ IĈÉ¿½ÿ ¢ĉ¾ĉºù ¡wÞõwÖù,0 ā½wúÉ  I22 ¢ÊĄ{ĉ¹½v ÿ üĉ¹½ÿ¾å I,/+, 

 

  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen 

Ă¤å¾ñºýv  ûj ¿v ìĉ¾ă ÿ  ć¹¾{ăv½ Ăùwý¾z wăąÂĉÿ  ºý½v¹ v½ ¹Ā· )    IĈÉ¿½ÿ ćwă ûĀĊÅv½ºå óĒê¤Åv ¹Ā«ÿ wz

  ûv¾ĉv ½¹ûĀĊÅv½ºå üĉvý¾ĉ¿ wăºý½v¹ ¢ĊõwÞå ûwývĀ« ÿ Ç¿½ÿ ¡½v¿ÿ ¾ÚĂz J ć½ĀÕ¾z Ăí  ºþz ÃwÅv,.  

  ā¹wù/  ÃwÅvI¢ĉwú³ ûwývĀ« ÿ Ç¿½ÿ ¡½v¿ÿ äĉwÙÿ ¿v Ĉîĉ IûwývĀ« ÿ Ç¿½ÿ ¡v½v¿ÿ Ăùwý  ¡½wÚý  ÿ  

ðþăwúăć¿wÅ  ¢ĊõwÞåćwă  Ăúă  ćwă¹wĄý  ĈÉ¿½ÿ  øÝv  ¿v  Ă¤Ċúí   Ĉöù  IìĊ úõv  Ă¤Ċúí  Ĉöù  IìĊ úõv½w~ 

ûĀĊÅv½ºåIwă  üú¬ývIwă  Ċău¢wă  ÿ   Ă¤Ċúíćwă  ĈÉ¿½ÿ  Ăz½ĀÚþù   üÆ³  ćv¾«v  ¢Åv äĉwÙÿ  $ÃwÅv  Ăùwý

  IûwývĀ« ÿ Ç¿½ÿ ¡½v¿ÿ-+,3  I1#J    üĊúă ĂzôĊõ¹  IûĀĊÅv½ºå ¿v ÷vºí¾ă ćwă¹¾{ăv½Ăý wă  ºĉwz wĄþ£

¹ Ĉö·v¹ ĈĉĀÆúăvÉwz Ă¤ÉþwÅ ćwă¹¾{ăv½ wz ºĉwz Ăîöz Iºĉûwù¿wÅ ¾  ¾Ùwþ¤ù ćwă¿v  Ăöú«  ¾ĉwÅ

ûĀĊÅv½ºåă ćwĈÉ¿½ÿ IÉwz ĀÆúă ìĊ úõv Ĉöù Ă¤Ċúí ÿ ûwývĀ« ÿ Ç¿½ÿ ¡½v¿ÿþĈù ¾Úý Ăz Ăí º  ºÅ½

½¹  ów³  ĈĉĀÆúă üĊþ¯ ¾Ñw³ćv  ¹½vºý ¹Ā«ÿJ   üĉv ½ĀÚþù Ić¹¾{ăv½ ĈĉĀÆúă äĉ¾Þ£ ÃwÅv¾z Ă¤{õv

  Ăí ¢ÅvûĀĊÅv½ºå ćwă¹¾{ăv½ ćwă¹¾{ăv½ wz ĀÆúă w£ ºþÉwz Ă¤Év¹ ć½wñ¿wÅ ¾òĉºúă wz ĈÉ¿½ÿ ćwă

  ôúÝ ćv Ăå¾³ ÿ Ĉýwù¾Ąé IĈ¤Ċz¾£ IĈýwòúă ¹wÞzv ½¹ ½ĀÊí Ç¿½ÿ ûĒí ²ÖÅºþþí  )¹¾{ăv½  ìĉ ćwă

ûĀĊÅv½ºå ºþýwù ĈÉ¿½ÿ ûwù¿wÅĈÉ¿½ÿ ćwăI  ½v¹½Ā·¾z ĈÊ¸z¾§v ÿ Ĉĉv½wí üĉ¾¤ÊĊz ¿v Ĉýwù¿ºý    wz Ăí

¹¾{ăv½Éwz ĀÆúă Ç¿½ÿ ûĒí ćwăþ)º  ûĀĊÅv½ºå ćwă¹¾{ăv½ üĊþ°úă ¾ĊÆù ½¹ ºĉw{ý ĈÉ¿½ÿ ćwă

ºþÉwz øă wz ¹wÒ¤ù J  ûĀĊÅv½ºå ćwă¹¾{ăv½ ¾¤ÊĊz ĈĉĀÆúă Ăz w£ ¹ĀÉ üĉÿº£ ĈĉĀòõv ¢Åv ¿wĊý üĉv¾zwþz(

  ìúí ûv¾ĉv ½¹ ĈÉ¿½ÿ ćwă ºþí )   ÈăÿÂ~  ćwăûwù¿wÅ ½¹ ć¹¾{ăv½ ĈĉĀÆúă ĂþĊù¿ ½¹ Ĉíºýv  ćwă

¤å¾ñ ÷w¬ýv ĈÉ¿½ÿĂ Jºýv    Ăöú«¿v$ Āă ÿ ðþĊÅ-++3  I4-4  # wz    üĊz ć¹¾{ăv½ ĈĉĀÆúă ĈÅ½¾zĂ¤Ċúí  

ć½vÀñ¾z  ìĊ úõv  ÿ  ûwù¿wÅ  Ĉzwĉ½v¿wz   ºÎêù  ½ĀÊí  ûwzÀĊù  Ăz   ÿ¹  ãºă  øĄù  ¢Å¹  ¤åwĉºþ 5    Ăîþĉv Ĉîĉ

Èýv¹  ĈþúÑ  ¿v  ¾ă  ÿ¹  ûwù¿wÅ  ćv¾z  äÊí  ¡wÝĀÑĀù  øĄù  ÓĀz¾ù  Ăz  ć¿wzćwă  ìĊ úõv  -++/   ü£j  

©v¾¸¤Åv  ÿ  Ĉăºýwù¿wÅ   ºÉ J    Ăîþĉv ÷ÿ¹¡wÝĀÑĀù  ĈĉĀÆúă  ć¹¾{ăv½  üĊz  ā¿Ā³ćwă  Ăùwý¾zćÀĉ½   ìĊ úõv  

ÿ  Ĉzwĉ½v¿wz  ºÎêù  v½   ĈĉwÅwþÉ  ¹¾íºý  ÿ  ìĉ  xĀ¯½w¯  ĈùĀĄæù  ćv¾z  ćwă½ĀÊí  ûwzÀĊù  ìĊ úõv ćwă 

āºþĉj  ¹wĄþÊĊ~   ¹v¹ Jºý    üĉv üĉv¾zwþzÈăÿÂ~  ù ôùvĀÝ ĈĉwÅwþÉ wzoûĀĊÅv½ºå ć¹¾{ăv½ ĈĉĀÆúă ¾z ¾§ ćwă

Ăz IĈÉ¿½ÿ¶Åw~ ów{ý¹Å üĉv Ăz ĈĉĀño  Ăí ¢Åv ĈÅwÅv óvĀòõvć  ĀÆúăĈĉ  ¹¾{ăv½ć  Åv½ºå ½¹ĊûĀwă ć 

É¿½ÿĈ vĉûv¾  K¢Åv ĂýĀò¯ 
 

 Çÿ½ÈăÿÂ~ 
ãºă ×w´õ ¿v ¾Ñw³ ÈăÿÂ~I ć¹¾z½wí  ÿ āĀĊÉ ¾Úý ¿v ā¹v¹ ć½ÿj¹¾ñwăI ĈæĊÍĀ£ ( ĈÊĉwúĊ~¢ÅvJ  v¾ĉ¿

®Ċă ôùvĀÝ ÿ wă¾Ċâ¤ù  ĂýĀñ¢Å¹  ć½wíāºÊý ºýv    ÿ  ĂÞõwÖù  ¹¾îĉÿ½ ÃwÅv¾z ÈăÿÂ~  Ă¤¸Ċùj I¢Åv ½¹ )

  ¿v Āòõv ¢·wÅ ćv¾z Ióÿv Ăö³¾ùĂþĊù¿ ć½Āu£ ¹¾îĉÿ½  ćv  ÿSúí Çÿ½ ¿v Āòõv ûĀù¿j ćv¾zĈæĊÍĀ£ Ĉ (
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  ā¹wæ¤Åv ć½w¤·wÅ ¡đ¹wÞù ćĀòõv ¾z Ĉþ¤{ù Ĉò¤Æ{úă ÛĀý ¿v ĈöĊö´£ºÉ  Çÿ½ )ÈăÿÂ~   ¿v Ă¤¸Ċùj

  ĈõvĀ¤ù ĈåwÊ¤ív ÛĀý¢ÅvSúí Ä Å ÿ ĈæĊí vº¤zv ĈþÞĉ J  Ĉ¢Åvā¹wæ¤Åv ½vÀzv )āºÉ    ¿v ºÞz ÈăÿÂ~ ½¹

  üĉÿº£ ć¾Úý Ûw{Év Ăz ûºĊÅ½ ÿ Ă{³wÎù ÷w¬ýv ºÉ¢Åv ā    ôùwÉ Ăí/.  ĂĉĀñ    yõwé ½¹  ĂQýĂæõoù I

Ăz  ¡½ĀÍ  äĊÕªþ~ĂþĉÀñ ¹wĉ¿ ĈöĊ·$ ¡¾îĊõ ćv   6    ªþ~ øí ĈöĊ· w£ ¿wĊ¤ùv   6    ìĉ  #¿wĊ¤ùv¢Åv  )  È¸z ½¹

  IĈývºĊù Ă{³wÎù ÷w¬ýv ćv¾z #ĈæĊí$ óÿv ºĊ£wÅv    Ă¤Æ«¾z  ā¿Ā³Ç¿½ÿ   ûĀĊÅv½ºå ½¹ ½ĀÒ³ ĂêzwÅ wz  ćwă

ĈÉ¿½ÿ    ûv¾ĉºù ¿v Ĉ·¾z ÿ ûĀĊÅv½ºåćwă    ĈÉ¿½ÿy¸¤þù  $ĂÅ  Ç¿½ÿ ûĀĊÅv½ºå ¾ĉºù  ÿ Ĉăÿ¾ñ ćwă

½wĄ¯  Ç¿½ÿ ûĀĊÅv½ºå ¾ĉºù  ć¹v¾æýv ćwăwz  ĈÅwþÉ½wí ¡ĒĊÎ´£  #ć¾¤í¹ ÿ ºÉ½v  ÈăÿÂ~ ć½wùj ĂÞùw«

  v½)ºý¹v¹ ôĊîÊ£  ¹v¾åv üĉv   ĂzĂ{³wÎù ćv¾z ºþúåºă ¡½ĀÍ½¹ ĈæĊí ćwăą½wz    xw¸¤ýv ÈăÿÂ~ ÛĀÑĀù

ºÉ ºý  $,0    wz Ă{³wÎù,0  #¢åwĉ Ăùv¹v ć¾Úý Ûw{Év º³ w£ ¾æý  )Súí$ ÷ÿ¹ È¸z ½¹  ć½ÿj¹¾ñ ¿v ºÞz #Ĉ

  ĂùwþÊÅ¾~ ¢·wÅ Ăz IĈæĊí ÈăÿÂ~ ¿v ôÍw³ ¡wÝĒÕv ºÉ ÷vºév  Ăí    üĊz ½¹  ûwþí½wí ÿ ûv¾ĉºù

 ûĀĊÅv½ºåćwă    ĈÉ¿½ÿ  Üĉ¿Ā£ ºÉ )    ćv¾zóºù Ĉzwĉ   ¡đ¹wÞù  ć½w¤·wÅ    üĊz,+  w£  -+  ĂýĀúý  ćv¾z  ¾ă  

ôùwÝ  $¾Ċâ¤ù  ûwĄþ~  #yÅwþù  ¢Åv  $ ûĀÆî«,I  -++.  I,-4#  ) wz  Qý ¹Ā«ÿ Ăz Ă«Ā£  ½¹ ôùwÝ Ă  ÈăÿÂ~

  I¾Ñw³4+    w£,3+    üĉv ćv¾z ĂýĀúý  ÈăÿÂ~Ĉù ¢ĉwæíí¾¹J    IÃwÅv üĊúă ¾z,41    ¾æý ¿v ā¹wæ¤Åv wz

ĂýĀúýºÉ xw¸¤ýv Ã¾¤Å¹½¹ Ĉå¹wÎ£ ć¾Ċñ ºý    I¹vºÞ£ üĉv ¿v Ăí,21  ÊÅ¾~ùwþĆ    ²Ċ´Í  )ºÉ āºýv¹¾ñ¿wz 

 #ÈăÿÂ~ ¹wú¤Ýv ¢Ċözwé$ ĈæĊí È¸z ½¹ Ĉĉwĉw~ ÿ Ĉĉvÿ½5  ćv¾z    ć¾ĉ¼~½ÿwz ¢Ċözwé ¿v Ĉĉvÿ½ ĈÅ½¾z

ówê¤ýv I#½w{¤Ýv$ £ ÿ ć¾ĉ¼~ m  ā¹wæ¤Åv ć¾ĉ¼~ºĊĉIÃwÅv üĉv ¾z JºÉ  ćv¾z  £ ¿v ć¾ĉ¼~½ÿwz ¢Ċözwé ĈÅ½¾z m  ºĊĉ

  ½v¼ñºí ÿ¹ ¿v ā¹wæ¤Åv üĊþ°úă ÿ ÌÎ¸¤ù ¢Êă ÔÅĀ£ ÈăÿÂ~ ºþĉv¾åĂz½ĀÚþù  ñºí¼  ĂýĀúý ºþ¯ ć½v

  Ă{³wÎù  ćv¾z  ā¹wæ¤Åv ûv½v¼ñºí āwñºĉ¹ ĈýwÆîĉ ¿v ûwþĊúÕv yÆíºÉ  )ćv¾z  ówê¤ýv ĈÅ½¾z  ć¾ĉ¼~wz  

Ă¤åwĉ ¹½Āù½¹ Iºþ¤Évºý ¢í½wÊù ÈăÿÂ~ ½¹ Ăí ÌÎ¸¤ù ĂÅ  ÈăÿÂ~ ćwăºÉ ¡½ĀÊù  )ćv¾z   ĈÅ½¾z

£ ¢Ċözwé mĂ{³wÎù Ĉùwú£ Ô{Ñ ÿ ¢{§ ¿v ć¾ĉ¼~ºĊĉûwù¿ ½¹ ûwýj ĈÅ½¾z ÿ wă½Āù ćwă¹  ā¹wæ¤Åv ¿wĊýÉº )  
āÿĒÝ ¾z  üĉvI    ½¹ÈăÿÂ~   ûÿ½¹ èåvĀ£ Çÿ½ ¿v ĈýĀþíĂ{³wÎù Ĉĉwĉw~ Ă{Åw´ù ćv¾z ĈÝĀÑĀù  ā¹wæ¤Åv wă

ûÿ½¹ èåvĀ£ Çÿ½ wz Ă{³wÎù Ĉĉwĉw~ Ă{Åw´ù ćv¾z )ºÉ  ÿ¹ ĈÝĀÑĀù ćĀ¬Êýv¹ ìĉ ¿v I#xwĉ¿½v$ ½v¼ñºí

Ăz w£ ºÉ ¢ÅvĀ·½¹ ĈÉ¿½ÿ ¢ĉ¾ĉºù ć¾¤í¹ ÜÖêù  ¢í½wÊù ÈăÿÂ~ ½¹ #½v¼ñºí$ ÈăÿÂ~ ½wîúă ûvĀþÝ

ºþí)  Ç¿ĀùjìĊþî£ ÿ wă  ÷¿đ ćwăćv¾z  Ă{³wÎù ć½v¼ñºí  Ăz wăćÿ    Ătv½v Ă{³wÎù ¿v ÷vºí¾ă ½¹ )ºÉ  Iwă

  ¾æý ÿ¹ ¾Úý ½¹ Ăí Ĉĉwăºí  ĂzwÊù øă wz Iºý¹Āz    ÷ºÝ< ûvĀþÝ wz ĂzwÊù¾Ċá ćwăºí ÿ ;èåvĀ£< ûvĀþÝ wz

  Ì¸Êù ;èåvĀ£ºýºÉ  ÿ ¹¾í ć½v¼ñºí v½ Ă{³wÎù ĂÅ IÈăÿÂ~ ½wîúă üĉv āv¾úă Ăz èê´ù Ä Å )

 
1. Jackson 
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 ûÿ½¹ èåvĀ£ ºÍ½¹ Ăz Ăí ĈÝĀÑĀùĈù ½wí Ăz ôĊö´£ Ĉĉwĉw~ Ì·wÉ ûvĀþÝ¹ÿ½I    ¾ĉ¿ óĀù¾å ¿v ā¹wæ¤Åv wz

 5ºÉ Ă{Åw´ù   

 
¢{§ ćwăºí ôí ¹vºÞ£ÿ¹ ¾ă ÔÅĀ£ āºÉ  ¾zv¾z #½wîúă ÿ èê´ù$ ¾æý  wz  ./-ºÞ£ I  üĊz ¡wêåvĀ£ ôí ¹v

  wăºí üĉv,.0    wăºí üĉv üĊz ¡wêåvĀ£ ÷ºÝ ôí ¹vºÞ£ ÿ4-  ¹Āz ¿v ā¹wæ¤Åv wz ½v¼ñºí ÿ¹ üĊz Ĉĉwĉw~ )

  āºÉ¾í» óĀù¾å4*23   ºùj ¢Å¹ Ăz ºÍ½¹    ¿v Ăí1+    ºÍ½¹z¾¤ÊĊ  ¹ĀzJ   ¹wú¤Ýv ¢Ċözwé üĉv¾zwþz

ć½v¼ñºí wă ºĊĉm£ºÉ  ) 

Ĉĉwĉw~   ÿ  Ĉúí È¸z Ĉĉvÿ½5  Súí È¸z ½¹ ÈăÿÂ~ óºù Ĉĉvÿ½ ÿ Ĉĉwĉw~óºù Çÿ½ èĉ¾Õ ¿v Ĉ ć¿wÅ

ć½w¤·wÅ ¡đ¹wÞù  ā¿vºýv óºù ÿ¹ ½¹$  È¬þÅ #ć½w¤·wÅ óºù ÿ ć¾ĊñºÉĀ¤´ù Ĉĉvÿ½ )v   ā¹wæ¤Åv wz ÀĊý

÷¾å ¿vĈĉvÿ½ ćwă  Ĉ¬þÅCVI    ÿCVR    ºĊĉm£ Ĉĉvÿ½ ºÉ  ½vºêù )CVR    wz $ ºĊ£wÅv ¹vºÞ£ Ăz Ă«Ā£  ¢Êă

   #¾æý24*+    ½vºêù ÿCVI     ¿v ¾¤ÊĊz3+*+  ºùj ¢Å¹ ĂzJ  Ā¤´ù Ĉĉvÿ½ üĉv¾zwþzćv    ½vÀzvÈăÿÂ~    ºĊĉm£ºÉ  )

 ć½w¤·wÅ ¡đ¹wÞù Ăz Ăí v¾òúă ÿ v¾ñvÿ Ĉĉvÿ½ ÓĀz¾ù È¬þÅ I¢ÅvºÉ  )   
  ĈæĊÍĀ£ ½wùj È¸z ÿ¹ ¿v ÈăÿÂ~ üĉv ½¹ĈñÂĉÿ$  ćwă¢ĊÞú«Ĉ¤·wþÉ    #ĈæĊÍĀ£ ÿ  ĈÕw{þ¤Åv ½wùj ÿ

Ì·wÉ  )ºÉ  ā¹wæ¤ÅvĂz  ĈòõĀ¯  ÿ  ĈñºĊÊí  ćwă ā¹v¹  Üĉ¿Ā£  ĈÅ½¾z  ½ĀÚþù  wĉ  ĈÞĊ{Õ$  wă

ĈÞĊ{Õ¾Ċá  #û¹Āz ºÉ ā¹¾z ½wí Ăz    óºù üĉÿº£ ÿ øÅ½ ÿ ÈăÿÂ~ ¡đvoÅ Ăz ¶Åw~ ÿ ĈÅ½¾z ćv¾z ÿ

ā¿vºýv ÷¾ý ¿v ć½w¤·wÅ óºù ÿ ć¾Ċñ  ćwă½vÀåvÃvĈ~ÃvÃv,    Ă¸Æý-/Ĉ~ ¡½wúÅv IóvÃv-  Ă¸Æý+*-   ÿ

ÄîùĀĊí ¹ ćvć. Ă¸Æý -+,3   )ºÉ ā¹wæ¤Åv 
 

 ªĉw¤ý 
ĈñÂĉÿ ĈæĊÍĀ£ ªĉw¤ý¢ĊÞú« ćwăĂýĀúý Ĉ¤·wþÉĂ{³wÎù È¸z ćwă    ÈăÿÂ~$¢Êă    ºĊ£wÅv ¿v ¾æý

¢Ċz¾£  ÿ Ĉýºz  ¢æă  ¾æý  ¿v ûĀĊÅv½ºå ûv¾ĉºù  #y¸¤þù ćwă ¹v¹ ûwÊý I  .*4.  ¢í¾É ¿v ºÍ½¹íāºþþwă  

  ½¹ ÈăÿÂ~    ÿ ¹¾ù2*1    û¿ ºÍ½¹ºý¹Āz )  -+    ºÍ½¹  ¿vĈý¹Āù¿j  ÿ ĈÅwþÉ½wí ë½ºù wă3+    ë½ºù ºÍ½¹

 
1. SPSS 

2. SmartPLS 

3. MAXQDA  
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¢Åv āºÉ ā¹½ÿj ¡đĀêù ÿ ĈùĀĄæù ćwăºí ÃwÅv¾z ¿wz ć½v¼ñºí  ) 

 

 óÿº«,( ôîÉ ÿ ĂĉĀýw§ ć½v¼ñºíđĀêù Ĉă¹¡ 
Table 1- Secondary coding and categorization 

ĂõĀêù 
Category 

øĊăwæù 
Concepts 

ºí Ă{³wÎù āºýĀÉ 
Interviewer code 

ĈñÂĉÿ ûv¾ĉºù ćwă 
Features of managers 

  ûv¾ĉºù ½¹ ć¹¾{ăv½ ¾îæ£ ¢Ċúíw³

ûĀĊÅv½ºå ĈÉ¿½ÿ ćwă 
P8, P9, P11, P13 

ûĀĊÅv½ºå ûv¾ĉºù ć¾{ă½ ì{ÅĈÉ¿½ÿ ćwă P1, P4, P5, P13 

ûĀĊÅv½ºå ûv¾ĉºù Ăz¾¬£  ½¹ ĈÉ¿½ÿ ćwă

 Ăùwý¾z ćv¾«v ÿ üĉÿº£ ć¹¾{ăv½ 
P5, P7, P10 

ôúÝv¾ñ  ûĀĊÅv½ºå ûv¾ĉºù û¹ĀzĈÉ¿½ÿ ćwă P7, P9, P13, P15 

ĈÕw{£½v 
Communicational 

  wz ûv¾ĉºù üĊz Ĉýwù¿wÅ ¡wÕw{£½v āĀ´ý

 ¾òĉºîĉ 
P2, P5, P9, P11 

  wz ûwþí½wí üĊz Ĉýwù¿wÅ ¡wÕw{£½v āĀ´ý

 ¾òĉºîĉ 
P4, P6, P7, P9 

 üĊz Ĉýwù¿wÅ ¡wÕw{£½v āĀ´ý  wz ûv¾ĉºù

 ûwþí½wí 
P6, P10, P11, P12 

ā¹wĊ~ wă¹¾{ăv½ ć¿wÅ 
Implementing 

strategies 

Ăùwý¾z ĈzwĊ¤Å¹¾Úýºù ªĉw¤ý ÿ ãvºăv Ăz wă P5, P7, P8, P12 

 ûv¾ĉºù ½¹ wă¹¾{ăv½ ćv¾«v Ăz ÷vÀõv P2, P6, P10 

 ûwþí½wí ½¹ wă¹¾{ăv½ ćv¾«v Ăz ÷vÀõv P9, P10, P11, P13 

çĀÊù ćwă  ¿v wă¹¾{ăv½ ćv¾«v ćv¾z ÷¿đ

 ûwþí½wí ćĀÅ 
P5, P6, P10 

ãwÖÞývā¹wĊ~ ½¹ ć¾ĉ¼~ wă¹¾{ăv½ ć¿wÅ P3, P7, P8, P14 

 

 
 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 



../                                         ā½ÿ¹ IĈÉ¿½ÿ ¢ĉ¾ĉºù ¡wÞõwÖù,0 ā½wúÉ  I22 ¢ÊĄ{ĉ¹½v ÿ üĉ¹½ÿ¾å I,/+, 

 

  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen 

 Ćùv¹v óÿº«,( ôîÉ ÿ ĂĉĀýw§ ć½v¼ñºí ¡đĀêù Ĉă¹ 
Table 1- Secondary coding and categorization 

ĂõĀêù 
Category 

øĊăwæù 
Concepts 

Ă{³wÎù ºí āºýĀÉ 
Interviewer code 

 ĈýwÆýv 
human 

ûĀĊÅv½ºå ĈýwÆýv ćwăÿ¾Ċý ĈĉĀÆúă  ćwă

 wă¹¾{ăv½ wz ĈÉ¿½ÿ 
P3, P7, P8, P15 

  ĈzwĊ¤Å¹ ćv¾z ¿wĊý¹½Āù ĈýwÆýv ćwăÿ¾Ċý ¹vºÞ£

ûĀĊÅv½ºå Ĉýwù¿wÅ ãvºăv Ăz wă 
P5, P8, P10, P12 

 ĈýwÆýv ćwăÿ¾Ċý ÌÎ¸£ ÿ Èýv¹ûĀĊÅv½ºå wă P1, P8, P14 

ûĀĊÅv½ºå ĈýwÆýv ćwăÿ¾Ċý Ăz¾¬£  ½¹ wă

Ăùwý¾z ćv¾«v ËĀÎ· ć¹¾{ăv½ ćwă 
P2, P7, P10, P13 

 ûwù¿wÅ Ăz ûwþí½wí ć½v¹wåÿ P3, P11, P12, P14 

 ûwþí½wí Ĉýwù¿wÅ ºĄÞ£ P6, P9, P13 

 ĈýwÆýv ćwăÿ¾Ċý ÇÀĊòýv P2, P3, P10, P12 

  ćwă½w¤å½ ÷w¬ývĈýwÆýv ćwăÿ¾Ċý ćºýÿ¾ĄÉ P2, P6, P10 

 Ĉõwù¾Ċá ÿ Ĉõwù Üzwþù 

Financial and non-

financial resources 

ûĀĊÅv½ºå ½wĊ¤·v ½¹ Ă«¹Āz  ćv¾z ĈÉ¿½ÿ ćwă

ć¹¾{ăv½ Ăùwý¾z üĉÿº£ 
P3, P5, P10, P11 

ûĀĊÅv½ºå ½wĊ¤·v ½¹ Ă«¹Āz  ćv¾z ĈÉ¿½ÿ ćwă

ć¹¾{ăv½ Ăùwý¾z ćv¾«v 
P1, P4, P6, P8, P12 

ć½ÿwþå  ć¹¾{ăv½ ĈĉĀÆúă ćv¾z ÷¿đ P6, P7, P8, P10 

 ć¹¾{ăv½ ĈĉĀÆúă ćv¾z ÷¿đ ¡vÀĊĄ¬£ P1, P3, P5, P8, P11 

 ĈÉ¾òý 

Attitude 

Ăùwý¾z ¡½ÿ¾Ñ Ăz ûv¾ĉºù Ç¾òý  ćÀĉ½

ć¹¾{ăv½ 
P2, P9, P11 

Ăùwý¾z ¡½ÿ¾Ñ Ăz ûwþí½wí Ç¾òý  ćÀĉ½

ć¹¾{ăv½ 
P3, P5, P6 

Ăùwý¾z ë½¹ ÿ wăüĉÿº£ ãvºăv ÔÅĀ£ āºÉ

 ûwþí½wí 
P1, P2, P11 
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 Ćùv¹v óÿº«,( ôîÉ ÿ ĂĉĀýw§ ć½v¼ñºí ¡đĀêù Ĉă¹ 
Table 1- Secondary coding and categorization 

ĂõĀêù 
Category 

øĊăwæù 
Concepts 

Ă{³wÎù ºí āºýĀÉ 
Interviewer code 

 wă¹¾{ăv½ 
Strategies 

 Ăî{É ¹w¬ĉv  ûwþí½wí üĊz ½¹ ĈÕw{£½v
ûÿ½¹ ćwăº³vÿ ýwù¿wÅ Ĉ üĊz ÿ Ĉýwù¿wÅ P5, P6, P9, P12 

ôúÝĂùwý¾z Ăz û¹¾íüĉÿº£ ćwă  ½¹ āºÉ
 Ĉýwù¿wÅ äö¤¸ù ±ĀÖÅ P4, P9, P11 

  ¿v ºÞz ²Ñvÿ ÿ üÉÿ½ ć¹¾{ăv½ Ăùwý¾z üĉÿº£
  ûwþí½wí ¢í½wÊù wz ÿ Ĉ¬þÅ¿wĊý P6, P10, P13 

 ĈĉĀÆúă ¾z ºĊím£ wz ć¹¾{ăv½ Ăùwý¾z üĉÿº£
ûĀĊÅv½ºå üĊz ć¹¾{ăv½  wz ĈÉ¿½ÿ ćwă

ûwù¿wÅ  ûj ćv¾«v ºýÿ½ Ç½vÀñ ÿ Ô{£¾ù ćwă
ûwù¿wÅ ĂzÔ{£¾ù ćwă 

P7, P11, P14 

ºĊöê£ û¹¾îý üĉÿº£ ćwă¹¾{ăv½ ¿v  āºÉ
ûwù¿wÅ ¾òĉ¹ ćwă P1, P6, P14 

øĊúÎ£Àí¾ú¤ù¾Ċá ć¾Ċñ P3, P4, P10 

 ĈÅv¾íÿ¾z Èăwí P1, P2, P6, P13 

 wăºùwĊ~ 
Consequences 

 ûwþí½wí ĈöâÉ ć½v¹wåÿ ÿ ¢ĉwÑ½ ÈĉvÀåv P4, P7, P9 

Ï½wÞ£ Èăwí wă ûÿ½¹ ćwăº³vÿ üĊz ýwù¿wÅĈ  
üĊz ÿ Ĉýwù¿wÅ P9, P10, P11, P12 

ĂþĉÀă Èăwí wă P5, P9, P13 

 Ĉýwù¿wÅ ãvºăv Ăz ĈzwĊ¤Å¹ P3, P8, P10 

ć¿vĀù Èăwí ć½wí P6, P7, P11, P12 

ûĀĊÅv½ºå ¹¾îöúÝ ¹Ā{Ąz  ¹wÞzv ½¹ ĈÉ¿½ÿ ćwă
äö¤¸ù   Ăå¾³ ÿ Ĉýwù¾Ąé IĈýwòúă$ #ćv P1, P5, P8, P10 

  ûĀĊÅv½ºå ć¹¾{ăv½ ĈĉĀÆúă
 ĈÉ¿½ÿ ćwă 

Strategic alignment in 
sport federations 

 ć½wñ¿wÅûwù½j ÿ ãvºăv IwăwÑwê£ Iwă¿wĊý  ÿ wă
½w¤·wÅ  È¸zćwă ¢uĊă Ĉýÿ½¹  ĈÉ¿½ÿ ćwă

ûwù½j ÿ ãvºăv IwăwÑwê£ Iwă¿wĊý wz  ½w¤·wÅ ÿ wă
È¸z ¾òĉ¹ ćwă 

P1, P3, P13 

 ć½wñ¿wÅûwù½j ÿ ãvºăv IwăwÑwê£ Iwă¿wĊý  ÿ wă
 ½w¤·wÅ¢uĊă  ĈÉ¿½ÿ ćwă Iwă¿wĊý wz  IwăwÑwê£

ûwù½j ÿ ãvºăv ½w¤·wÅ ÿ wă¢uĊă ¾òĉ¹ ćwă 
P2, P5, P10 

 ć½wñ¿wÅûwù½j ÿ ãvºăv IwăwÑwê£ Iwă¿wĊý  ÿ wă
 ½w¤·wÅûĀĊÅv½ºå ĈÉ¿½ÿ ćwă  Iwă¿wĊý wz

ûwù½j ÿ ãvºăv IwăwÑwê£  ½w¤·wÅ ÿ wă
ûĀĊÅv½ºåûwù¿wÅ ÿ wă ¾òĉ¹ ĂzwÊù ćwă 

P5, P8, P9 



..1                                          ā½ÿ¹ IĈÉ¿½ÿ ¢ĉ¾ĉºù ¡wÞõwÖù,0 ā½wúÉ  I22 ¢ÊĄ{ĉ¹½v ÿ üĉ¹½ÿ¾å I,/+, 

 

  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen 

½¹¢ĉwĄýI  /.    ÿ ĈùĀĄæù ºí  ĂQý  )ºÉ ©v¾¸¤Åv ĈöÍv ĂõĀêù  ĈĉwĄý óºù  ûĀĊÅv½ºå ½¹ ć¹¾{ăv½ ĈĉĀÆúă

 ćwăûv¾ĉv ĈÉ¿½ÿ  ôîÉ ½¹ìĉ ā½wúÉ ¢Åv āºÉ ā¹v¹ ûwÊý)   

 

 
 ôîÉ,(  óºùĈĉwĄý Āòõvć  ĈĉĀÆúă ¹¾{ăv½ć  Åv½ºå ½¹ĊûĀ  wăć É¿½ÿ Ĉ vĉûv¾ 

Figure 1- The final model of the paradigm model of strategic alignment in Iran's 

sport federations 
 

Súí È¸zĈ 5  ĂýĀúý ¢ĊÆþ« ¢ĊÞÑÿ Ăz ÓĀz¾ù ĈæĊÍĀ£ ªĉw¤ýÈăÿÂ~  Súí È¸z ½¹ ¾Ñw³¹v¹ ûwÊý Ĉ I   

1*/2  ĂýĀúý ¿v ºÍ½¹  ćwăÈăÿÂ~    ÿ û¿/*0-    )ºý¹Āz ¹¾ù ºÍ½¹3*-2    ºÍ½¹  ¿vĈý¹Āù¿j  wă¿v ¾¤úí  .+ 

  IówÅ2*.+    ºÍ½¹.,    w£/+    IówÅ2*-1    ºÍ½¹/,    w£0+    ÿ ówÅ3*,/    ºÍ½¹¿v ¾¤ÊĊz  0,   ówÅ

 )ºþ¤Év¹-*,+ Ĉý¹Āù¿j ¿v ºÍ½¹ wă ªþ~ ¿v ¾¤úí IówÅ/*-+  ºÍ½¹ ÈÉ w£,+  IówÅ3*.2  ºÍ½¹,,  
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  w£,0    IówÅ0*-1    ºÍ½¹,1    w£-+    ÿ ówÅ,*0    ºÍ½¹¿v ¾¤ÊĊz  -+    üĊþ°úă )ºþ¤Év¹ ĂêzwÅ ówÅ ¾¤ÊĊz  

Ĉý¹Āù¿j$ ĈÅwþÉ½wí ë½ºù ćv½v¹ wă0*12  ºù ćv½v¹ ĂĊêz ÿ #ºÍ½¹vĈÅwþÉ½wí ë½ ć¾¤í¹ ÿ  ºÉ½v

$0*.-)ºý¹Āz #   

óºù Ç¿v¾z ĈÅ½¾z ćv¾z ā¿vºýv ćwă  ā¹wæ¤Åv v¾ñvÿ Ĉĉvÿ½ ÿ v¾òúă Ĉĉvÿ½ IĈĉwĉw~ ½wĊÞù ĂÅ Ić¾ĊñĈù¹ĀÉ  

  Ĉĉwĉw~ ÿ Ĉ{Ċí¾£ Ĉĉwĉw~ Iµw{ýÿ¾í ćwæõj yĉv¾Ñ IĈöùwÝ ćwă½wz yĉv¾Ñ ĈÅ½¾z èĉ¾Õ ĂÅ ¿v Ĉĉwĉw~ ÿ

  Ĉív¾¤ÉvĈù ÷w¬ýv¹ĀÉyÅwþù ćv¾z ëĒù ½vºêù )  ĈöùwÝ ćwă½wz yĉv¾Ñ û¹Āz0*+  ¢Åv  Ĉùwú£ ćv¾z )

ÅoóvÅ ĈöùwÝ ćwă½wz yĉv¾Ñ Iwăo  ¿v ¡đv0*+  yÅwþù ¿v ûwÊý Ăí ¢Åv ¾¤ÊĊz  ½¹ )¹½v¹ ½wĊÞù üĉv û¹Āz

®Ċă w¬þĉvóvoÅ ¿v ìĉ  ã¼³ wăºÊý  ¾ă ½¹ wă¾Ċâ¤ù Ĉ{Ċí¾£ Ĉĉwĉw~ ÿ µw{ýÿ¾í ćwæõj ½vºêù )ÈÉ    I¾Ċâ¤ù

¾¤ÊĊz    ¿v2*+  ¢Åv    óºù yÅwþù Ĉĉwĉw~ ¿v Ĉíw³ Ăí¢Åv  üĉv ½¹ ) ÈăÿÂ~   º³ ½¹ wă¾Ċâ¤ù Ĉĉwĉw~  

  xĀöÖù¢Åv  Ĉĉwĉw~ Ăíw¬ýj¿v )  ºĊĉm£Ĉù¹ĀÉI  ĈùĊÑ¾å ĈÅ½¾z Ăz ûvĀ£ Ăwă    ć½w¤·wÅ ¡đ¹wÞù ÔÅĀ£

¾Úýºù ĂÞùw« ôí Ăz Ă¬Ċ¤ý ÿ ¢·v¹¾~  øĊúÞ£¢Åv Ĉþ¤åwĉóºù ĈÅ½¾z ÷ÿ¹ ½wĊÞù )  Ić¾Ċñ ā¿vºýv ćwă

v¾òúă Ĉĉvÿ½  vÅ wz ¾Ċâ¤ù ¾ă Ĉò¤Æ{úă ĈÅ½¾z Ăz Ăí ¢ÅoÌ·wÉ$ ¡đv Ĉù ¹Ā· #wă¹¿v¹¾~  ) Ă«Ā£ wz

ćv¾z yÅwþù ½vºêù Ăí ¾í½đ ÿ ôý½Āå Çÿ½ Ăz AVE     v½/ *+    ¾¤ÊĊz ÿā¹¾í Ĉå¾Þù ºývI    Ĉùwú£ ćv¾z

  ÈÉ  ½vºêù I¾Ċâ¤ùAVE  ćÿwÆù wĉ ¾¤ÊĊz  wz  /*+  ¢Åv  Ç¿v¾z ĈÅ½¾z ½wĊÞù üĊùĀÅ v¾ñvÿ Ĉĉvÿ½ )

óºùā¿vºýv ćwăÅ$ óÿv Çÿ½ ÿ¹ ¾ă Ăí ¢Åv ć¾Ċño¾ă Ăz ÓĀz¾ù ¡đv    ¾Ċâ¤ùwz   Ĉò¤Æ{úă ¾Ċâ¤ù ûj ¹Ā·

  w£ ¹½v¹ ć¾¤ÊĊz wz    ÿ #¾òĉ¹ ćwă¾Ċâ¤ù  Çÿ½  Ì¸Êù v¾ñvÿ Ĉĉvÿ½ wz Ăí ć¾òĉ¹ øĄù ½wĊÞù$ ÷ÿ¹Ĉù¹ĀÉ  I

Å wz ¾Ċâ¤ù ìĉ ĂÖzv½ ûvÀĊùo  ĂÆĉwêù ½¹ È£đv  wz wă¾Ċâ¤ù ¾ĉwÅ wz ¾Ċâ¤ù ûj ĂÖzv½  v#¢Å   Ĉù ÈÉĀ~ v½

ºă¹ J  Ăz ć½ĀÕôzwé ćv¾ñvÿ Ĉĉvÿ½ Ăí  ôùwÞ£ óºù ½¹ ¾Ċâ¤ù ìĉ Ăí ¢Åv ûj ¿v Ĉíw³ óºù ìĉ óĀ{é

Å wz ć¾¤ÊĊzo¹Ā· ¡đv  ôzwé ²ÖÅ ½¹ Ĉ¤éÿ v¾ñvÿ Ĉĉvÿ½ )¾òĉ¹ ćwă¾Ċâ¤ù wz w£ ¹½v¹  Ăí ¢Åv óĀ{é

ûvÀĊù AVE   )ºÉwz óºù ½¹ ¾òĉ¹ ćwă¾Ċâ¤ù ÿ ¾Ċâ¤ù ûj üĊz Ĉív¾¤Év Äýwĉ½vÿ ¿v ¾¤ÊĊz ¾Ċâ¤ù ¾ă ćv¾z

 óºù Ç¿v¾z ĈÅ½¾z ¿v ºÞz  ćwăā¿vºývĈù ÈăÿÂ~ ć½w¤·wÅ óºù Ç¿v¾z Ăz ¢zĀý ć¾Ċñûwúă )ºÅ½ĂýĀñ  

  IºÉ ā½wÉv Ăí  ½¹óºù ãĒ·¾z ć½w¤·wÅ óºù È¸zā¿vºýv ćwăÅ Ăz Ić¾Ċño  #½wîÉj ćwă¾Ċâ¤ù$ ¡đv

Ĉúý Ă¤·v¹¾~¹ĀÉ ûj ûwĊù Ôzvÿ½ wz āv¾úă ûwĄþ~ ćwă¾Ċâ¤ù wĄþ£ ÿ wă v½ ĈÅ½¾zĈù¹ĀÉ ) 
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 ôîÉ-( ā¿vºýv óºùć¾Ċñ #ÈăÿÂ~ óºù ¾ĊÆù yĉv¾Ñ ĈÅ½¾z$ 

Figure 2- Measurement model (study of path coefficients of research model) 

 

ĈÅwÅv ÿ üĊõÿv Ăí ¹ĀÉ Ĉù ā¹wæ¤Åv ½wĊÞù üĉºþ¯ ¿v ÈăÿÂ~ ć½w¤·wÅ óºù Ç¿v¾z ĈÅ½¾z ćv¾z  üĉ¾£

þÞù yĉv¾Ñ I½wĊÞùwć½v¹ t   ¾ĉ¹wêù ûwúă wĉ t-values ¢Åv  )Ĉ£½ĀÍ½¹  Ăí  üĉv  ¿v ½vºêù40*+    I¹ĀÉ ¾¤ÊĊz

ĂÖzv½ ¢´Í ¿v ûwÊý  Ă¬Ċ¤ý½¹ ÿ wă¾Ċâ¤ù üĊz  ºĊĉm£ĂĊÑ¾å ûwþĊúÕv ²ÖÅ ½¹ ÈăÿÂ~ ćwă41*,  ¹½v¹  

 óÿº«$ÿ¹ ā½wúÉ# J Ĉù ûwÊý v½ ĂÖzv½ ¢´Í Ôêå ¹vºÝv Ăí ¢Év¹ Ă«Ā£ ºĉwz Ă¤{õv  ĂÖzv½ ¡ºÉ ÿ ºă¹

Ĉúý v½ wă¾Ċâ¤ù üĊz ûj wz ûvĀ£ºĊ¬þÅ) 
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 ôîÉ.( þÞù yĉv¾Ñwć½v¹  t¾ĉ¹wêù$ t-values# 

Figure 3- Significance coefficients t (t-values) 
 

  óÿº«-(  ÿ ¾§v ûvÀĊù ¾ĉ¹wêùt-value  ć½w¤·wÅ óºù ½¹ 
Table 2- Effect and t-value values in the structural model 

Ă¬Ċ¤ý 
Result 

Ĉ£ ½vºêù 
t-value 

¾§v ûvÀĊù 
The amount 

of effect 

 Ôzvÿ½ 
Relationships 

£mºĊĉ 
Confirmed 

10.308 0.693 
SöÝ Ôĉv¾É ĈöÍv āºĉº~ ¾z Ĉ 

Causal conditions on the main 

phenomenon 
ºĊĉm£ 

Confirmed 
4.920 0.456 

ĂþĊù¿ Ôĉv¾É wă¹¾{ăv½ ¾z ćv 
contextual conditions on strategies 

ºĊĉm£ 

Confirmed 
4.680 0.428 

Ăö·vºù Ôĉv¾É wă¹¾{ăv½ ¾z ¾ñ 

Interventional conditions on strategies 
ºĊĉm£ 

Confirmed 
2.645 0.264 

 wă¹¾{ăv½ ¾z ĈöÍv āºĉº~ 

main phenomenon on strategies 
ºĊĉm£ 

Confirmed 
8.535 0.642 

 wăºùwĊ~ ¾z wă¹¾{ăv½ 

Strategies on consequences 



./+                                         ā½ÿ¹ IĈÉ¿½ÿ ¢ĉ¾ĉºù ¡wÞõwÖù,0 ā½wúÉ  I22 ¢ÊĄ{ĉ¹½v ÿ üĉ¹½ÿ¾å I,/+, 

 

  Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen 

wz Ă«Ā£ Ăz ôîÉĂÅ ā½wúÉ ÿ ÿ¹ ā½wúÉ ćwă   óÿº« ÿ ÿ¹ ā½wúÉ I ½vºêù t-value ćv¾z   ªþ~ĂÖzv½ ÓĀz¾ù 

Ăz ĊÑ¾å Ăćwă ÈăÿÂ~ ¾¤ÊĊz ¿v 40*+ ¢Åv ÿ Ăúă ĂÖzv½ wă£mºĊĉ āºÉ ¢Åv.  

ćv¾z  ĈÅ½¾z  óºù Ç¿v¾zćwă  ā¿vºývć¾Ċñ  ĂÅ  ½wĊÞù  Ĉĉvÿ½ IĈĉwĉw~  v¾òúă  ÿ  Ĉĉvÿ½  v¾ñvÿ  ā¹wæ¤Åv  Ĉù  ¹ĀÉ

Ĉĉwĉw~ ĈÅ½¾z ćv¾z Ăí ¿v yĉv¾Ñ ćwă½wz IĈöùwÝ yĉv¾Ñ ćwæõj µw{ýÿ¾í ÿ Ĉĉwĉw~   āºÉ ā¹wæ¤Åv Ĉ{Ċí¾£

Ì·wÉ ĈÅ½¾z ĂÍĒ· )¢ÅvÇ¿v¾z ćwă ā¿vºýv óºùć¾Ċñ   óÿº« ½¹ ĂÅ ā½wúÉ¢Åv āºÉ ā¹v¹ ûwÊý  

ā¿vºýv óºù Ç¿v¾z Ăí£ v½ ÈăÿÂ~ ć¾Ċñ mĈù ºĊĉºþí ) Ăz óÿº« ½¹ Ĉĉvÿ½ ÿ Ĉĉwĉw~ ¾ĉ¹wêù I¢Ċúăv ôĊõ¹

 ½wĄ¯ ā½wúÉ)¢Åv āºÉ Ç½vÀñ 
 óÿº«.(  ā¿vºýv óºù Ç¿v¾z ć¾Ċñ 

Table 3- Measurement model fit 

wă½wĊÞù 
Criteria 

ûĀù¿j wă 
Exams 

Ă¬Ċ¤ý 
Result 

 Ĉĉwĉw~ 
Reliability 

 ĈöùwÝ ćwă½wz yĉv¾Ñ 

Factor load coefficients 

  ¿v ¾¤ÊĊz0*+ 

More than 0.5 
 µw{ýÿ¾í ćwæõj 

cronbach's alpha 
  ¿v ¾¤ÊĊz2*+ 

More than 0.7 
Ĉ{Ċí¾£ Ĉĉwĉw~ 

Combined reliability 
  ¿v ¾¤ÊĊz2*+ 

More than 0.7 
 v¾òúă Ĉĉvÿ½ 

Convergent 

validity 

©v¾¸¤Åv Äýwĉ½vÿ üĊòýwĊù  āºÉ 

AVE 

  ¿v ¾¤ÊĊz/*+ 

More than 0.4 

 v¾ñvÿ Ĉĉvÿ½ 
Divergent 

validity 

Å$ óÿv Çÿ½o¡đv  ÓĀz¾ù Ăz ¾ă ¾Ċâ¤ù  wz  ¹Ā· ûj Ĉò¤Æ{úă ¾Ċâ¤ù  

ć¾¤ÊĊz v¹½¹  w£ wz  ćwă¾Ċâ¤ù  #¾òĉ¹ 
  ºĊĉm£ 

Confirmed 
 ½wĊÞù$ ÷ÿ¹ Çÿ½ øĄù ć¾òĉ¹ Ăí  wz  Ĉĉvÿ½ v¾ñvÿ Ì¸Êù Ĉù¹ĀÉI ûvÀĊù  

ĂÖzv½  ¾Ċâ¤ù ìĉ wz  Åo È£đv ½¹ ĂÆĉwêù   wzĂÖzv½ ûj ¾Ċâ¤ù  wz   ¾ĉwÅ  

 #¢Åv wă¾Ċâ¤ù 

  ºĊĉm£ 

Confirmed 
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 óÿº«/( Ĉĉwĉw~ Ĉ{Ċí¾£ Ićwæõj ¾Ċâ¤ù v¾òúă Ĉĉvÿ½ ÿ µw{ýÿ¾íćwă ÈăÿÂ~ 
Table 4- Composite reliability, Cronbach's alpha and convergent validity of 

research variables 

 
Ĉ{Ċí¾£ Ĉĉwĉw~ 
Combined 
reliability 

 µw{ýÿ¾í ćwæõj 
 Cronbach's alpha 

  Äýwĉ½vÿ üĊòýwĊù

©v¾¸¤Åv  āºÉ 

AVE 
SöÝ Ôĉv¾É Ĉ 

Causal 
conditions 

0.862 0.785 0.511 

ĂþĊù¿ Ôĉv¾Éćv 

Contextual 
conditions 

0.839 0.782 0.611 

  ĈĉĀÆúăć¹¾{ăv½ 
Strategic 
alignment 

0.838 0.785 0.475 

Ăö·vºù Ôĉv¾É ¾ñ 
Interventional 

conditions 
0.862 0.802 0.426 

 wă¹¾{ăv½ 
Strategies 

0.884 0.840 0.503 

 wă ºùwĊ~ 
Consequences 

0.735 0.542 0.533 

 

  ½vºêù 2R    ćv¾zûÿ¾z ćwă¾Ċâ¤ù  ¾zv¾z ôê¤Æù wĉ v¿  wz  ½vºêù I¢úÆé üĉv ½¹ )¢Åv ¾æÍ2R   ĂÅ ¾ă ćv¾z

ûÿ½¹ ¾Ċâ¤ù  ¿v ¾¤ÊĊz Iv¿.-*+    ÔÅĀ¤ù ½vºêù wz ¾zv¾z ÿ¢Åv½vºêù ) 2Q ûÿ½¹ ¾Ċâ¤ù ĂÅ ćv¾z óºù ćv¿

  ¿v ¾¤ÊĊz,0*+    ¢ÅvĈù ûwÊý Ăíûÿ¾z ¾Ċâ¤ù ºă¹ÈĊ~ ½¹ #ôê¤Æù$ v¿ ÔÅĀ¤ù Ă¤Æzvÿ ¾Ċâ¤ù ĈþĊz 

¢Åv  ºĊĉm£ ÈăÿÂ~ ć½w¤·wÅ óºù yÅwþù Ç¿v¾z ÿºÉ¢Åv ā  óÿº«$ªþ~ ā½wúÉ#  ) 
 

 óÿº«0(  ¾ĉ¹wêù2R ÿ 2Q   

and Q2 2Values R -5Table  

SSE/SSO-=12Q SSE SSO 2R 
ôùwÝ 

Factor 

0.263 421.302 572 0.445 
 ĈöÍv āºĉº~ 

Main phenomenon 

0.589 235.245 572 0.528 
 wă¹¾{ăv½ 

Strategies 

0.477 298.875 572 0.324 
 wăºùwĊ~ 

Consequences 
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Ĉöí óºù Ç¿v¾z   ôùwÉ  ¾ă  ÿ¹  È¸z   óºù  ā¿vºývć¾Ċñ   ÿ  ć½w¤·wÅ   Ĉù  ¹ĀÉ   ÿ  wz    ºĊĉm£Ç¿v¾z   Iûj 

Ç¿v¾z ĈÅ½¾z  ½¹  ìĉ  óºù   ôùwí  Ĉù¹ĀÉ  )  ½vºêù ĂÅ Ăz Ă«Ā£ wz+,*+  I-0*+  ÿ  .1*+   Ăz Ăí  ûvĀþÝ

¹wêùĉ¾  ÞÑĊäĀé ÿ ÔÅĀ¤ù Ić  v¾zć  GOF  å¾Þù Ĉ  ¢Åv āºÉ    óÿº«$ÈÉ ā½wúÉ#½¹ I  ¾ă    ĂÅâ¤ùĊI¾ 

z ½vºêùĊ¾¤Ê  ¿v  .1*+  öí Ç¿v¾z ¿v ûwÊý  Ăí ºùj ¢Å¹ ĂzĈ  ćĀé  ¹½v¹ óºùJ  Súí È¸z ½¹ üĉv¾zwþz  Ĉ

  Ì¸ÊùºÉ    ¾ă Ăí  ÈÉĂæõoù  ¢Åv ½v¹½Ā·¾z Ĉ{Åwþù Ç¿v¾z ¿v ÈăÿÂ~ ĈöÍv üĉv¿v Jÿ½    ÈăÿÂ~ óºù

  Ĉåwí Ç¿v¾z¹½v¹)   ºÉ ºĊĉm£ ÈăÿÂ~ óºù ½¹ ¹Ā«Āù Ôzvÿ½ üĊþ°úă¢Åv ā    ¿v ¾¤ÊĊz Ĉ£ ½vºêù$41*,  )# 
 

 óÿº«1(  Ĉöí óºù Ç¿v¾z 
Table 6- Overall model fit 

GOF Communality R Square$2R # ôùwÝ 
Factor 

0.579 0.754 0.445 
 ĈöÍv āºĉº~ 

Main phenomenon 

0.587 0.654 0.528 
 wă¹¾{ăv½ 

Strategies 

0.458 0.648 0.324 
 wăºùwĊ~ 

Consequences 
 

 Ă¬Ċ¤ý ÿ ¦´zć¾Ċñ 
 ûĀĊÅv½ºå ½¹ ć¹¾{ăv½ ĈĉĀÆúă óºù Ătv½v Ăz ÈăÿÂ~ üĉv ½¹ üĊúă Ăz JºÉ Ă¤·v¹¾~ ûv¾ĉv ĈÉ¿½ÿ ćwă

ĂþĊù¿ ć½Āu£ ¹¾îĉÿ½ ¿v IôĊõ¹ Ătv½v óºù ÿ ºÉ ā¹wæ¤Åv Āòõv Ătv½v ćv¾z ćv ć½v¼ñºí ćwăºþĉv¾å ¿v āºÉ

ā¹v¹ ôĊö´£ ªĉw¤ý ÃwÅv¾z )ºùj ¢Å¹ Ăz ûwò{¸ý wz Ă{³wÎù ¿v ĈÉwý IĂ{³wÎù ¿v ôÍw³ ĈæĊí ćwă

 ûĀĊÅv½ºå ½¹ ć¹¾{ăv½ ĈĉĀÆúă Ĉúĉv¹v½w~ óºù  ôùwÉ ûv¾ĉv ĈÉ¿½ÿ ćwă  ÿ ĂõĀêù ĂQý/.    ĈùĀĄæù ºí

ÈÉ ¹wÞzv ó¹ ½¹ ÿ ºÉ ©v¾¸¤Åvºþ¤å¾ñ ćw« Ĉúĉv¹v½w~ óºù Ăýwñ  )  Ăí ºÉ Ì¸Êù ÀĊý ĈSúí È¸z ½¹

Ăæõoù ÈÉ ¾ă    Ĉåwí Ç¿v¾z ÈăÿÂ~ óºù üĉv¾zwþz J¢Åv ½v¹½Ā·¾z Ĉ{Åwþù Ç¿v¾z ¿v ÈăÿÂ~ ĈöÍv

 )ºÉ ºĊĉm£ ÈăÿÂ~ óºù ½¹ ¹Ā«Āù Ôzvÿ½ üĊþ°úă ÿ ¢Év¹ 

Ĉ³v¾Õ óºù ½¹Ý IāºÉ ĈñÂĉÿ ôùw  ûv¾ĉºù ćwăĂz  ćwă¹¾{ăv½ ĈĉĀÆúă ½¹ ĈSöÝ ¡w{«Āù ¿v Ĉîĉ ûvĀþÝ

 ûĀĊÅv½ºå ûv¾ĉºù )¢Åv āºÉ Ă¤å¾ñ ¾Úý ½¹ ĈÉ¿½ÿ ćwăÅv½ºå Ċ ûĀ wăĈù ĈÉ¿½ÿ ć  ĈúĄù Èêý ºþývĀ£

 ûĀĊÅv½ºå ½¹ ć¹¾{ăv½ ĈĉĀÆúă ¹w¬ĉv ½¹  ÿ v¾«v Iüĉÿº£ ½¹ ûv¾ĉºù v¾ĉ¿ JºþÉwz Ă¤Év¹ ĈÉ¿½ÿ ćwă

Ăùwý¾z Ĉzwĉ¿½v  ªĉw¤ý wz ĀÆúă )ºý½v¹ ć½v¼ñ¾§v Èêý ¹Ā· ¾Úý R¾ĉ¿ ûwù¿wÅ ć¹¾{ăv½ ćwă¾Ñw³ ÈăÿÂ~  I
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Ĉùw«$ ûv½wîúă ÿ ½Ā~-+,4  ĈöÍv ôùvĀÝ ¿v Ĉîĉ #¾§où    ćwă¹¾{ăv½ üĊz ć¹¾{ăv½ ĈĉĀÆúă ¾z

yÆí  ¢ĉwú³ ûÿºz Ăí ºý¹¾í Ĉå¾Þù ĈõwÝ ¢ĉ¾ĉºù Ĉýw{Ċ¤Ê~ v½ Èýv¹ ¢ĉ¾ĉºù ćwă¹¾{ăv½ ÿ ½wíÿ

 ûjĈù ¾Úý Ăz ½vĀÉ¹ ½wĊÆz ć¹¾{ăv½ ĈĉĀÆúă Ăz ĈzwĊ¤Å¹ wă  )ºÅ½ ¹w¬ĉv ćv¾z IÈăÿÂ~ ªĉw¤ý ÃwÅv¾z

 ûĀĊÅv½ºå ½¹ ć¹¾{ăv½ ĈĉĀÆúăûj ûv¾ĉºù IĈÉ¿½ÿ ćwăôúÝ IºþÉwz ć¹¾{ăv½ ¾îæ£ ćv½v¹ ºĉwz wă  v¾ñ

Ă¤åwĉ ÃwÅv¾z üĊþ°úă )ºþÉwz Ă¤Év¹ ć¹¾{ăv½ Ăùwý¾z ćv¾«v ÿ üĉÿº£ ½¹ Ĉåwí Ăz¾¬£ ÿ ºþÉwz ćwă

  ć¹¾{ăv½ ĈĉĀÆúă ¾z ûv¾ĉºù ć¾{ă½ ì{Å IÈăÿÂ~  ½v¼ñ¾Ċ§m£Ăí ¢Åv    Ĉõw¬úõv ĂþĊù¿ üĉv ½¹  ÿ

$ üĊõwă¹-+,,ć½w¬£ ć¹¾{ăv½ ĈĉĀÆúă ¾z ½v¼ñ¾Ċ§m£ ôùvĀÝ ¿v Ĉîĉ v½ ć¾{ă½ ôùwÝ #( ć½ÿwþå

 )ºý¹¾í Ĉå¾Þù ¡wÝĒÕv$ ĀtwÉ-+,4 ÀĊý # ½¹ÈăÿÂ~ ì{Å Ăí ¹¾í ûvĀþÝ ¹Ā·Ĉù ć¾{ă½ ćwă  ºþývĀ£

  ć¹¾{ăv½ ĈĉĀÆúă ¾z  ¾Ċ§m£)ºý½v¼òz   ûĀĊÅv½ºå ć¹¾{ăv½ ĈĉĀÆúă ¾z ½v¼ñ¾Ċ§m£ ôùvĀÝ ¿v ¾òĉ¹ Ĉîĉ  ćwă

ā¹wĊ~ IĈÉ¿½ÿ  ¾òĉ¹ ćwă¹¾{ăv½ Ăz ºĉwz ć¹¾{ăv½ Ăùwý¾z üĉÿº£ Ăö³¾ù ½¹ )¢Åv wă¹¾{ăv½ ć¿wÅ

ûwù¿wÅā¹wĊ~ wùv IºþÉwz ¾òĉºîĉ wz ĀÆúă wă¹¾{ăv½ w£ ¹¾í Ă«Ā£ ¾Ùwþ¤ù ćwă  ¿v ÀĊý wă¹¾{ăv½ üĉv ć¿wÅ

ā¹wĊ~ v¾ĉ¿ J¢Æă ½v¹½Ā·¾z ½wĊÆz ¢Ċúăvć¿wÅā¹wĊ~ wĉ û¹¾îýĈù wă¹¾{ăv½ üĉv Ìéwý ć¿wÅ  ºývĀ£

 ¢Å½¹ ć¹¾{ăv½ Ăùwý¾z ìĉ ć½v¼ñ¾Ċ§m£üĉÿº£¢´£ v½ āºÉ ûj wĉvÀù ¿v ºývĀ¤ý ûwù¿wÅ ÿ ºă¹ ½v¾é ¾Ċ§m£

ā¾Ązºþù  z )¹ĀÉ  ĈzwĊ¤Å¹ ćv¾Ăùwý¾zwă    èĊé¹ ćv¾«v Ăz ûwþí½wí ÿ ûv¾ĉºù I¾Úýºù ªĉw¤ý ÿ ãvºăv Ăz

ãwÖÞýv Ă¤{õv Jºþ¤Æă ÷Àöù ûwù¿wÅ ćwă¹¾{ăv½ā¹wĊ~ ½¹ ć¾ĉ¼~ çĀÊù Ătv½v ÿ wă¹¾{ăv½ ć¿wÅ  ÷¿đ ćwă

©¾å IĂþĊù¿ üĉv ½¹ )¢Åv ¢Ċúăvwz ½wĊÆz ûwþí½wí ćĀÅ ¿v wă¹¾{ăv½ ćv¾«v ćv¾z$ iwþÆõv½Āý ÿ ½Ā~-+,,  #

ûwù¿wÅ ºÉ½v ûv¾ĉºù ĈöÍv Èõw¯ ¿v Ĉîĉā¹wĊ~ v½ wăć¿wÅ ¹¾{ăv½ ²Ċ´Í  wăùĈýv¹þº   ²Ċ´Í ćv¾«v Ăí  

¹½v¹ Ĉæþù ¾§v ć¹¾{ăv½ ĈĉĀÆúă ¾z ûj ûºÊý)  ¾òĉ¹ ¿v  £ ĈSöÝ ¡w{«Āù ć¹¾{ăv½ ĈĉĀÆúă ¾z ½v¼ñ¾Ċ§w

Åv½ºåĊ ûĀwă  IĈÉ¿½ÿ ćùĈûvĀ£  Ăz    Ăîþĉv ćv¾z )¹¾í ā½wÉv ĈÕw{£½v ôùwÝÅv½ºåĊ ûĀwă äö¤¸ù ĈÉ¿½ÿ ć

  üĉv IºþÉwz Ă¤Év¹ ć¹¾{ăv½ ĈĉĀÆúă ¾òĉºîĉ wz ºþývĀ¤zÅv½ºåĊ ûĀwă    ûv¾ĉºù ÿ ûjwă    ¾òĉºîĉ wz ºĉwz

 ¾òĉºîĉ wz ûwþí½wí üĊz Ów{£½v ÿ ûwþí½wí ÿ ûv¾ĉºù üĊz Ów{£½v üĊþ°úă )ºþÉwz Ă¤Év¹ ðþ£wòþ£ Ów{£½v

  )¢Åv ĈùvÀõv ć¹¾{ăv½ ĈĉĀÆúă ćv¾z ÀĊý øĊ³½ IĂþĊù¿ üĉv ½¹wĊý    ûv½wîúă ÿ$-++4 Ăí ºý¹¾í ā½wÉv #

¡wÕw{£½v Ìéwý ÿ   Ĉåwíwý  ¾Ċ§m£ā¹wĊ~ ¾z Ĉæþù  ÿ ¹½v¹ wă¹¾{ăv½ ć¿wÅ ùĈºývĀ£   ć¹¾{ăv½ ĈĉĀÆúă ¾z

  ½v¼ñ¾Ċ§m£  JºÉwz  ÷wú£ wù ½ĀÊí ½¹ Ă¤{õvÅv½ºåĊ ûĀwă  ¢ĊõwÞå ûwývĀ« ÿ Ç¿½ÿ ¡½v¿ÿ ¡½wÚý wz ĈÉ¿½ÿ ć

ùĈ ºþþí   ë¾¤Êù ½Āùv ¾¤å¹ ÿÅv½ºåĊ ûĀwăĈù Ç¿½ÿ ¡½v¿ÿ ½¹ ĈÉ¿½ÿ ć üĊz Ów{£½v ć½v¾é¾z ½¹ ºývĀ£

Åv½ºåĊ ûĀwăûj üĊz ć¹¾{ăv½ ĈĉĀÆúă ćv¾z ĈÉ¿½ÿ ć )ºþí wæĉv ćºĊöí Èêý wă 

  Ióºù üĉv ½¹ ć½Ā´ù āºĉº~  ć½wñ¿wÅ  ÿ ãvºăv IwăwÑwê£ Iwă¿wĊýûwù½jwă   È¸z ½w¤·wÅ ÿ  Ĉýÿ½¹ ćwă
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