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Extended abstract

Background and purpose

Youth football has been the focus of many researchers in recent years (1). The Fédération
Internationale de Football Association (FIFA), the Union of European Football Associations (UEFA),
and all continental confederations have included sections such as the youth development program and
the requirement of having active teams in youth football as necessary conditions for granting
professional licenses to clubs (2). In Iran, despite the existence of numerous organizations and
departments in the field of youth football, the situation is not very favorable compared to other
countries. A review of the literature in this area shows that little work has been done on the roadmap
and development of youth football, and the existing research is also scattered. Therefore, the present
study attempts to formulate a roadmap for the development of Iran's youth football, hoping that the
results will be used to promote the position of national youth and club football and, in general,
contribute to the growth and development of this sport.

Methods

The present study is applied research based on a descriptive and qualitative implementation method.
The SCORE model was used. Interviews and meetings of the Strategic Council were employed to
collect the required data. Interviews were conducted with 35 participants, including club managers,
football administrators, coaches, heads of provincial football associations, heads of school football
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associations from the country's provinces, football federation staff, university professors, and elites
who volunteered to participate in the research. Subsequently, a Strategic Council consisting of 10
youth football experts was formed. Due to the COVID-19 pandemic coinciding with the study
process, the meetings of the Strategic Council were organized virtually.

At the same time, upstream documents from FIFA, UEFA, the Asian Football Confederation, the
Football Federation of the Islamic Republic of Iran, youth football upstream documents, upstream
documents of the Islamic Republic of Iran, the Ministry of Sports and Youth, rival and leading
countries, etc., were studied. By reviewing these documents, codes were extracted to identify internal
and external factors. The interview structure was as follows: interviewees were first asked to describe
the strengths and constraints of youth football in terms of organizational resources (physical, human,
financial, intellectual, managerial). They were then asked to identify the opportunities and risks
affecting youth football within the macro-environment (political, economic, social, technological, and
legal). In the next step, the identified strengths, constraints, opportunities, and risks were adjusted and
revised using the opinions of the Strategic Council members. Finally, using the opinions of the
Strategic Council members, the expectation (vision) of Iranian youth football was determined, and
strategies to achieve this vision were formulated. It is worth mentioning that the preliminary and
suggested determination of the expectation and strategies for youth football was first carried out by
the researchers and then modified and finalized in the third session of the Strategic Council.
Results

Participants in this study totaled 35 people, including: 5 heads of provincial football associations, 5
experts and youth football staff from the federation, heads of school football associations from the
country's provinces, 5 coaches of national student football teams, 5 coaches of national youth football
teams, 5 university professors, and 5 managers of the country's football clubs. In the first stage, we
formulated the vision for Iran's youth football. Then, by studying upstream documents, information,
and internal resources, and with the help of the Strategic Council, seven key performance areas were
selected: (1) structure and human resources, (2) financial resources and marketing, (3) facilities and
equipment, (4) events, (5) education and research, (6) clubs, academies, and football schools, and (7)
talent identification system. These were selected as key areas of the country's youth football
performance. Subsequently, using organizational resource analysis and a task analysis approach, the
strengths and constraints of each key area were identified separately. After analyzing the environment
and identifying strengths, constraints, opportunities, and risks, the federation's expectations in each
key performance area were identified, followed by strategies based on each area. Finally, action plans
corresponding to these strategies were developed.

Conclusion

Based on the results of this study, it is suggested that the Football Federation should cultivate qualified
human resources, attract financial support for youth football, provide software and hardware facilities,
upgrade the level of technical and specialized knowledge of coaches, and implement specialized and
scientific talent identification programs. Like all studies, this research has limitations. The most
important limitations include the lack of timely cooperation from some experts in answering interview
questions, the emergence of COVID-19 (resulting in the review of comments through cyberspace),
and the unavailability of some experts and interviewees.
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Article message

This study presents a roadmap for developing Iran's youth football using the SCORE model. Through
interviews with 35 experts and strategic council meetings, seven key performance areas were
identified: structure and human resources, financial resources and marketing, facilities and
equipment, events, education and research, clubs/academies/schools, and talent identification.
Strengths, limitations, opportunities, and risks were analyzed to formulate strategies and action plans.
The proposed roadmap emphasizes qualified human resources, financial support, infrastructure
development, coach education, and scientific talent identification. Implementing these strategies can
enhance Iran's youth football position nationally and internationally.

Ethical Considerations
This research was conducted in compliance with ethical principles, with the consent of the
participants and maintaining the confidentiality of their information.

Authors’ Contributions
All authors participated in the stages of ideation and design, data collection and analysis, writing,
reviewing, and drafting the manuscript.

Conflict of Interest
According to the authors' statement, this article has no conflict of interest.

Acknowledgments
The authors express their gratitude and appreciation to the participants and members of the Strategic
Council of the research who assisted us despite their busy schedules.

Research on Educational Sport, Volume 14, No 42, 2026



https://doi.org/10.22089/res.2025.17652.2605. .\Y+—Q+ FY o,louls VF 0590 AP+ jlw Sy 039 30 Gdg R

i
— U9 1

Journal hompage: https:/res.ssrc.ac.ir ol Jilij)g

’ResearchonEduca(ional Sports,

;,/ Research on Educational Sport 0)

i g9
Ol 21 Al JLigd anwgi slas wdl y g of 5 4l 41
T o o e ¢ ginon ot 0 ¢ ulis Canlgd
Ol e0l 8 0l oty ¢ 28 (Molliry Gty o555 Ca e 05,5 )
2l ecsl 15 eyl oSN s 5 g aodlas SUSLES ¢ 559 g ypko 09,5 Y
Ol (Ol s0))l3 olSiils ¢ (o559 pale 0aSails (L) )s Lu yrae 09,5 Y

\f’&/~\/~\ )LU-HJ‘ é—')b ‘ \f“\/*\/"’ ‘JAJ).M-\J é—’)b s‘f”/“/" &AB[A)O é)}b

(Sl Jeesh  E-mail: alirezaelahi@khu.ac.ir « ol Lo e = Jgtans odinms 5™

How to Cite: Abbasi,S. , hamidi,M. and Elahi,A. (2026). Presentation of Roadmap and Strategies for Development of
Iran's Basic Football. (e3037). Research on Educational Sport, 14(42): 90-120.
https://doi.org/10.22089/res.2022.12207.2231.

owS>

Olnl 4l Jligd anwgi slad pal) uuad Bua b a5 09y (g0 paly Gldllae g4 5l 9 (Amogi (Sdgh pol> anlllas
Slwgy bl JLigh cimd glug) clar o (JLigh oo aolSil (fyte Jold idgdy (g bl anolr s ol
SrSaiged gy b o9 (s 9 oIS wilul (JLigd (ygmlyad (LSH ¢ yelS slabiw! poylae JLigd (yacni
b9y Lodls 65918,8 (ly 9 uib coliiwl yeSuw! Jowo 3| polo Guiizxs jo .ol a1y Sledbl 6y918,5 4 Hleb JS
al Jligs o,5os guals sWojgo (10,5 asien I (my clul (pl 32108, )1 & (93 ol g1y 98 Gluder 9 anmliao
Jelod ol ¢80 )y (61y9d Wludar (6,135 32 38 9 (A5 Ao lan LB Ho Gllicelo ks 5l eolaw! b oyl !
JL8d 5l oS 0385y 31 HUAH Ly -0 plonil CSmn 5 9 WCuio 8 by Sguzmo (dgd (o Lubisd Jolis buusmo
Sl ol el (ol 8 paly S (galS 0395 12 (5l oo g LKl A (litwd Helieds (L 5 A (i w0l
Syl 2 b Lo sasuylo) « Floj (632 ya0b 1 (SLSST 1 ool b 09l 0 Sloaulion ooy gud (o il i
o pal) iz sl 3 (2135 GBS L g Wb (amasi 9 (St 9590 S8 cuwlio 4209 (riored d9d (Al

935wl Joo 3 Shas (gunlS gLoojgo (JLigd (gl ;08 chaazmo Julni 350l G 319

@ Copyright: © 2023 by the authors. Submitted for possible open access publication under the terms and
conditions of the Creative Commons Attribution (cc BY) license

(https://creativecommons.org/licenses/by/4.0/).


https://doi.org/10.22089/res.2025.17652.2605
https://doi.org/10.22089/res.2025.17652.2605
mailto:alirezaelahi@khu.ac.ir
https://orcid.org/0000-0002-4810-1949
https://doi.org/10.22089/res.2022.12207.2231
https://doi.org/10.22089/res.2022.12207.2231
https://res.ssrc.ac.ir/

¥ ol)l&m 9 Gml.\.c

Aodio

Sl 055 )18 )5 a9l 10 Sl oo g Cenlodg ik &9 00 Glgieds STl (2 jaeli p a8 GLLL o
ol lalid (s 45 59l s 1l S a5 SioatsT 5 55,5 0500 (550,400 (o539 5 b Custign (sl ejle
(Spaalip g9 ol S Lasin | T U olejle ol o956 5 lojle o] 5t cseais Sloj 38 50 « assxe
Glp Saeals Gdlaal lejle cﬁ”ﬁh 5 slleie iy Hhas o b eo,S olulis |y Jaos slaasags o bbews 8
3 Splas” 4 Wl (O s 9 SUIG! ( Sluil ¢ Jbo) ylojle sgume molie WS o adrie a5 WS o mlas sl
Gl S 4 (559000 i 9 09d Jole @l i cole 5 lie BT (90 bl (elazs] lacadyl glacllad
df)d.nlaf M » ‘;@ 9 As‘oé; o alises le.bd.u.} )I |) g_i)))b.uu‘ 6).:)4.,0[:)4 w.o.b‘ LS)LAM uLa.a:u
Sraalp golale sandie & (¥ YV F (o Kan 5 g k) ol a3l boble wollae o Slae b G351 1!
99,0 35 i Hlojle HUamile jge gl g Blanl a4 olowws gl el s slacudled g baslp ( Slojle slo siwlas>
Slr 97l keS8 siyaeln ol VY (Ve e ol 5 030569 ) Conl Slosl (2250 31 (6l oten Sl 5,13
Axwgi ;0 (60l (65,40l Sl 4 Az i L (VY oV Y () g (5,10 oS o 1)) 5 eaiey o)y lejle
w2y 598 Vshee p Gl s b el )0 e Wahe (nl 4 dz g Dj9yd o)) el g it sladlsie
e oo pl 4 Yetuw > 9nS iy aoe 0 leyeiS Soldlcae bYs p s 5l (S Shan g Sl
5 oS sl pSatiz 080l b y5iaS (b g b sloizl igolatdl anugs ;o s ohugar G5 (A 059,
Sl b 59 ol ols s plad jo Sas cdled gl 03500 sloul jo (Slotug (i g sl 0,95 0 sl Congarre
Y10 g 55ilel 5050 oygekee YO slad,> Cancdlisd 15 YY+ 5l i JLgd (Madlipn ygumljad 50 gae YA 51 iy
4 4 pioy layeiS 5o Sl ALl (559 (nl 09d s Came (o 50 D)9 (P g 5 (So syl Ll
Jlo olxty 51 Gt b lomegsl oo 51 5VL Lo yglS (B j0 ()] 4 o8 a5 0150 aelyo 5 poe (sirio &5
df‘).an‘) Can] caliBro dLmo)Lg 6[&05“‘).)&..5 &LQML:)) u")"f"‘e:“' )‘ ‘JL""BB ‘se(t.u.:y (Y +\9 ‘LQ.J) o)_,.f‘se )‘).9 w
YVY eSS Jlsgd

45 W ls (b yg 4y ol Sl YS9 dmms olgre b stelie by aile Lo i Lis JLsgh (slaygomsl 08 51 (65l
SO il aaliyy slls sl S 51 g0l slaws oy cpl yo .l JLis8 8,90, aule (slanli 4y Lo a5 oaumoylid
5 Sleaie slaasly anle 3)lge o jo a5 wlawsls Wl wl ;o JLigd drwg g o,y aslp slyxl ol p jo e
OSL eRy9 0 9 9dy (o ST 50 Ao VALY (USG50 (ojgel cllw VW LA USG5k 6l (890 5 00 sloaali
Modlore oSt g Al S 5o JLo VY 51 iy LSk 5 5585 5 n ey (Uls> (o sloSd 5o alle YA B VA

1 Holihan and Green
2 Machado

Y O)Lm.'za Alg 099 N0 )LQ.? 66A-ﬂ))-’ L}“’))s e 6}"“5}"' aollad



0 S Lo 1 (s yie) ane yigo Jolge Judoxs
2055 Syl sl g0 oI5 55 sl s L gl b (VY ] JLih (gl 09) lazh S 15 Lsins
Sl 00,5 35 03 a8l ylojle slacandligd moli8l g ollil 3l colem dacidled Hgued g Colan il Lluw
Jlpizy Jol 0SB L ags (ol @ 5)) angs 4l pos ol 0 525 lsd (VI cailyjors JLSss ¢yl j0d)
Sty s Jli5h 430 (sl Jilty 4y il loe A 45 (55 2 sl (o ol 3 JLih 5 cles 5 )
axwg gl dwl laleis alBoosl yolic 4 Bgyme |, paie o3jb Lwl JLogs yguml ,0iiS piman (V411 did)
LSLDO.)) auLu).o ‘Q‘)Bb ‘éw).a )5.4;‘ a@b)‘)l.v ‘JL..'9$ u}...ml)..\s g).an )..ol...c u.!‘ ] c\b; ‘;)M o)lé u.!‘ e JL..;BS
s aile ) g ollad b (65 (gl e ( Jluigd o blg> 5 0l s

ellim Heewlyad a5 il gama Al JLogd cueal .cnl 00gr (5 Liun iz Hlaise ol UL o 4l JLsss
ol 4 Glad > jeme gllael gl 095 sla,lxe o 5lo B la gl jokiS ‘SQLQ.S 9 Lg,l JLigd asolel ¢ Jligd
Lol LS8 ygumnl,0855) ailos S Al sl 0oy o Jlad o g0 Blas iils g llg anwgd ol aiile olo e
4 losls plaisl aly JLogd anwgy 4 1) Lidn 095 SOl sl aol p j0 a,ygiS 51 6 s ool o ogdle (VA Y+ Y
0 el 09,5 sy e 59 1y bolasial 0 o sl JU55b dns sl S5l Jish gm0 o sl
(g o 4o (gl co Dbl gkl laolXil 5l U] maw ;o Al V8 BNY slaps oyl 5l LSS50 o] Jgl o
1 LS5l Al oy g 2355 sn Dl sl 5 455 (slaolSal, 51 UL 5 S VF 51 ol
Oy Dl g g SISl 5 LSo 5L caS g (oS dmwgt (bl (edlST ool 55l (o5b S sl (Lo o Ayl
wolpl Jlses Gaolﬂ Soiliwl 4l (pgad ;0 (Y2 V8) (6md 5 (e b ol ) )0 cadploil Slalllas jo (Y15
5 g Sl Sy pae (35 diepllas (o35 (5lal g (SUSLS ((Fodo il 5 4y J wile (plasl
3l saieo e g laile, SbLs )l 0S5 5 @y 5 JWsd oslae Ghjeal pllas Jlaiul 5 (b daslasinl (35 e
53,8 ST g ol | (5,98

ol 1528 JLigh S8 o s 5 i 3 5o | ol Ry JL55h Anst 2 (ST slo i 5 oo o, Ui
b aasoe plas b ay (Sauan s 9 A9 2 oSl Slaal Gululp 5988" JLSgd dnwgs Gl 1) (oomlio 3,509, 5 05 (o0
(5359 7S 4 oS (8lg e Slag IS Bun 5 b ol Sl 5l g 09d SaillS Wl asslr jo (85,5 Slasl 4 (Sliws
sleisn g balosle codlad 0529 L ol 1 (VA Ve +Q ((6,05) 05t Ol s dolss jorie (559 (o y plas g dsol>
Ol alool cwypaS g9k a4 o jla pellae lais Condg zolae by glS Lo 4y Sl @l JLSg8 059>y saxis
g 5 ol oads ploxil  Sal sl ,l57 55 sl JLied 039> axwgl Jow g ol ) 4l ogas ;o 45 aas o Ll ojs>
L Josd ly o9zl zu s 4 aS o) 4 dgeS e ol jo el Olylas 0g2g b ylo lgly8 SauSTyy 5
ol (659002 ol JLie8 axugi of ) Al 1y gud a4y Sl oals W Lol Gudodd (sl by 0058 o cdoline w3lo 10 ol ]
o ol 5 (e al JLigh oSl a5, Cge g oo oolaiwl o] 5l Jeol> zuli a5 ol ol s cogds aislo !
il 65 B b canl ol crw 3o ol jo (bl (g eaiS SaST )9 Al (ol desgi g Ay A Sgesma,0 g
oot o355 alosle ;o o5gds wolaiuwls jse Jolae cole s gig, 9 slagSl 51 oolawl § S5l wl (65 a0l
2sd Jelod plnlaly JW3s8 2 oSl Sorm 5 950

1 Browaeys

Y O)Lm.'za Alg 099 N0 )LQ.? 66A-ﬂ))-’ L}“’))s e &5}; aollad



s ol)l&m 9 Gml.\.c

B9 993

48,5 S8 (AS) (o5 et ol by (rogs 95 5l L2l () Sliep &5 Sl 00015 (iaghy pol> anlllan
55l Joe el o oolittal) 155l ko 5|yl 3aings 50 el (60,8l Slalllas £oi 5l anlllan ol aizan and
SLolS” 03lg pes 51 0B LS5 03ly (b 025 )18 Slojem pa 50 clie s paly g sl sl plyear Wlsi oo
SVl ol coadpll lalllas 5 eolatwl b lanl Jow ol 5o cenl” lanl 40 S, Teus 8 Tegogame T
ol b Jlogs o Slee saulS gloojsm ol kicorlo b alas o (lol Jlis oemel0isS o bgy did sla,Lino)
15 ol by Jssd sl il bl cadalool Lame Jaloo (gliveys 5 ailoy aly JLish  yige (S,
Sl ooy 0aliyead jllednr 3ao5 jolaieay o e Joloo sl 5 Gl 5ol s 0,Sles G0lS 055> 2
oolitul (59 yal; (g5 Sl 5 amlae by 5l 5L ,50 sloosls (555185 (gl b (aseiie il JLS g anngs (alsre
ol JLish Cyazl glus, Jish clocid (slgy st po ¢ Jish o3l ype oSty 3l ppeko 51 55 Y L laarlias .o
Sl s A il iz 5o 8 Ltce lbogls K50 g olKils dll L 58 ygml 58 LS IS )9S sl
Eyormeyd 3 JoS3 G V) sy JWish (llicalo laizr (25 9 559al s JLish el sy e b 50 081,
&yt Sl 45 0 ey VA-0ysS (0o £ b anllan (gl ol 0yl b oo jed o oSt 60 e, ol dudr ds
598 gl y0aiS gy dad slo Lo auile oWl oliwl Hlojpe uzres 06l LSS (gilre Ojg0 4 (50 )
Eylis o] ool (630 ciawaVl sliasl sl JLiss ooVl olil o)l ool (6 ysg02 JLisd cymatlyid dons]
5 590 Jalse 4 G, jshitets plaaS lagl cule; (el b ol dalllas g 5yt 5 By sloyedS (o llsz 5 (3555
Jlogh slacgsgame § lags ab atulss Esisdarlas I 10l 45 5 458 ol ladarlans 15l 05 2l 5l g e
A Calg po a5l aslsl jo aisS #hlae (oo o Sledbl o Jlo  Slasl « So58) Slojle mle LIB o 1, b
Vsl 5 oy5d celozm! golamdl ( wlw) I Lo B 4o 1y al Jlisd 5 S ,0b clacsiy, 5 bcus 3
s slas! Ol sl oolaiwl b oads plolil slacSus ;) 5 s 3 dacosgass § igd wa al> o )0 .0 B es
Olnlal JUssd slaleiar b Wl coo el olyoh slacl Wlilai jloslial bl 5o 0l 6,555k 9 Joos «s0 0],
O al Jgd sleo,aly o Ul o wal [S3 LLS ab asie ki cpl 4 Slaws slasyly g ol s
A5 gled g R e el (lhsd paes dd 13 G g 00 plonil Gl Kig5 Jawgs ol (goleiing 5 4l )50

SCORE

Strength

Constraint

Opportunity

Risk

Expectation

PESTEL: Political, Economical, Social, Technological, Legal

~No ok wN e

Y O)Lm.'za Alg 099 N0 )LQ.? 66A-ﬂ))-’ L}“’))s e 6}"“5}"' aollad



ay S H Lo g (dwyow) auwxo Jgo Jolge Jodoxs

5 Ll 8 my daplil JUigh cone ed) S8 a Jold 85 YO ggameys (g (al o pBaseS Lis
JWe e slaps Gl J8 g daplinl Gojloe g8 el ) 585 @ (sl al WS plae)lS
Sloelfals Jole e 5108 gty 5 olfnils alul 5155 iy 988 JLigh aly ho slapsd Qoo 5158 @y esiseltils
9551 Olosle &5 el l LS lailein al wslsn Glnl il JLod jlletanr (ngas ar Jol alo o jo 2o ;525
Cawd ol a5 ¢ Slojle aolie g Bloal Gams & g0 10 a5 Gl ooy 5l (6 gl rizen g b Cass oyl ax a0l

10 Gl 25 Syge 4 Olnl aly s Slailedar 9,005l g oo aily

oyl oolizn] bl iz o Jlosd cloolSil 4 L:za.oalf/"w)m Solilcciw 5 8 Giow s ilos, Il
Gl s S o 5 Ao 5 rlo] ool 15l 00, o Slaes Cuipo plisat, 5T 5l 5
Gl 5 57 50 39 5 VS0 S o sloyos? sl LB oS ol &

cial anlllas jf ooliol b (0,8l gy oS L o Shae 0l cloojsm ol sl JLsd ilasi (295 5 me
LS)IS ‘51“" LsLmo)‘? ‘o)S.LQ:. st\.:lf GL"”‘\'L":-'" BUIIUC LR UL S Qlfd.:.;f&f)‘.&.o L a>las 9 (o YL; obew!
.))‘.)).a.v WJL:S 4 09> U] BEK) Mla adle .b)...b‘) 9 <\.al.a).| LmuT 6‘)4 -A.vl.’ :Lo..._’> aS ol Jusﬁ uj...m‘)AS AJL, 03, JL..:95

loads 00)5] ) JS..: e leo)‘P u.»‘

olnl el Jligd o Sdos guals glrejoo -1 Sl
Figure 1- Key performance areas of Iran's basic football

Slrojem 51 G, SISy 4y (gl )08 S99 (S0 Lo w4y idmlas o SlBulS g, 90 5l eolaiul by aslsl jo

Y D)Lou:l Ald 099 N0 )LQ‘. ‘gué)-’ ‘_,:0))5 e U‘\"bs}! aollad



A oo 5 gulse
A 305 kS Glanl by Sl sShe sloejs> 5| Suyn sl SCORE Jaw cglivey 5 o disla s 55 goalS
A pasein ol Slles 5 o2l Jol e G g 0d end 055> 52 sl al) (T A o
Lyl b g e ol )3l sl s Jyo 5 2olBy s 6bis ol yo olojls Blanl 4y yimes gl lagylojles ol
Al Sl az s wieils GuulS 09 gl (lgiear (Gludl mlie 5 OSET 55 pole gk po s Gelal lare
o3 oo olas |y o5 cnl yo aly JLigd sl s (Go e 9 (S50 laeme Jelo (V) Jour

sl @il 9 OIS HLS L gaulS 0392 yo arly JLgd Wyl g (Sgpm 9 (9,0 bure Julod Y Jgux

Table 1- Internal and external environment analysis and expectations of basic football in
the key area of structure, organization, and human resources
Sl @b g LSS
Organization and human resources
5 Bl 958 ularl =Y 1ol 5 JLudsh el oS 5 Lol JUSs3 syl Slsieds gl 08 Gl sdy gt )
Sl aszg —F il 03, (o slaps (glwoslel (sl caslio g50ya0b 5 Cuae Y tgaljad jo I8 4 (LS Glas
abayee llellim o bl 5 0nzor aabulul -0 tpenl,ad sladiaS 5 loisy (Bp 58 03,5 Jeans 5 mais | @b
Gy oty cdabolal) canlio Boi> Lasme Sg2g —F £ oV (slaoles
Jler 5 aelp SgmaS - ¢ JLSg3 Loyl g by sodlST dloolKily dacus b atil ylojle 5 phate Slbls )| 5 ksl Gies -
5 Bei Lol Jlsgd (I » byl el 5 0 Shee o pae Jloel p3 cand Y sl Jig i gl i (et
Luly2) Jad g8 o3ss paseie -0 sl JL5s8 5o (Sllee 5 (Sloe sha 4 bas pS el Sl LS (ausi ¥ dlasgein; | g dgue
S90S =V )55 4l gt Gludl mlie 4 paasy glagiigel d5eeS F aly Jlish Sladl glie (g by 255 >
aly g (e 5 (5 i 0 g Yleainll s Se 8 A sl Jligh oje Sl mbie sl (Aad cl
@bl 5 Sz om0 ol =Y 13850 slo)3iS wly s ang laaslipnl 5 OIS sl 5l (sl eSSl -
s AFC ailrace colom —F colbgls j5al 4 wieaddle pligzmiils 5 olipal 23l 3529 ¥ sasly JUisd anwsgi asliy (23l 4
aly Jligd b by sl id 5 laaraS jo wiailys o3l e Cuge OISl -0 £yl b Jits oS5 5 s bo SIFIFA | cos 8
ol glocio b -V sl Jliss Sladl o508 Sipel sl Weladls b 53e lbls )l sl ol -# FIFA 3 AFC
Olpe 5 QLS sl Sl 5 e (Mallor sl 5 (SB550] 5150 5 olKails Lansgs sadolny]
9 ke Slowonal (F 0 50 g3 g el (o aaS 5 A559 S)l55 SIS SV 18559 OIS a3 Za e Sl LS )
aly Jlig Sluil 9,08 slosli b (Sl yia,8 5 SeoslST (glo ijgel ndlad censlis Y sy Jligb slacoll
edlai 5 058l cdiuld Slusl 59,05 5 laiiisd b e Wbl b ol pon Jalaie (g lisle | Ul

Y O)Lm.'za Alg 099 N0 )LQ.? 66A-ﬂ))-’ L}“’))s e 6}"“5}"' aollad



aq S ylieo 1 (A yoo) oo g Jolge Juloxs

aS" o, asl ¢ yganl jad 5l Sl mlie 5 OSiS 039> slacSiuy ) § lacs 3 dacoogass g langd Lo WS L
“aiailys 9 03l el Sl (69,05 9 i 63 b 50 Dbl I b ol pan Jolaie (6 Limlo? 09, 0 (60 ], daliyy yo
5 Syly el il s €l Jlogd iz zohaw (0 (559t sl CoeSo» o5, Ol ol a5 w6l cans @
R PR W oo)5T (Y) J9.\>
Sl @b 9 ST 0592 (Slilos laaoliy 9 0 pual) - Jguar

Table 2 — Strategies and operational programs for the area of organization and human

resources
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Table 3 — Internal and external environment analysis and expectations in the key area of
financial resources and marketing
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Table 4 — Strategies and operational programs for the area of financial resources and

marketing
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Table 5 — Internal and external environment analysis and expectations in the key area of
facilities and equipment
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Table 6 — Strategies and operational programs for the area of facilities and equipment
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Table 7 — Internal and external environment analysis and expectations in the key area of
sports events
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Table 8 — Strategies and operational programs for the area of events
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Table 9 — Internal and external environment analysis and expectations in the key area of
education and research
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Table 10 — Strategies and operational programs for the area of education and research
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Table 11 — Internal and external environment analysis and expectations in the key area of

clubs, academies, and football schools
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Table 12 — Strategies and operational programs for the area of clubs, academies, and football

schools
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Table 13 — Internal and external environment analysis and expectations in the key area of
talent identification system
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Table 14 — Strategies and operational programs for the key area of talent identification

system
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