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Abstract

The aim of this study was to examine the relationship of organizational learning with
general self-efficacy and work engagement in employees of Sport and Youth offices of
Markazi province. Study method was descriptive and correlative. The statistical
population of this study consisted of all employees of Sport and Youth offices of Markazi
province (N=289) in 2013. 159 subjects were selected as the sample using simple random
sampling method. Data were collected using Gomez Organizational Learning
Questionnaire (2005), Bandura General Self-Efficacy Questionnaire (2001) and Scaufeli
Work Engagement Questionnaire. In this study, Pearson correlation was used to assess the
relationships and stepwise regression was applied to predict. The results showed a
significant relationship between organizational learning (r=0.62) and general self-efficacy
and also between organizational learning (r=0.57) and work engagement. Stepwise
regression results showed that among the components of organizational learning,
knowledge transfer and integration was the strongest variable to predict general self-
efficacy and work engagement. All four components of organizational learning were able
to explain 45% of the variance in general self-efficacy and three variables (transfer and
integration, management commitment, openness) of organizational learning were able to
explain 34% of the variance in work engagement.
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1. Email: sanjar@ut.ac.ir
2. Email: mr.esmaeili62@yahoo.com
3. Email: farshad.tojari@gmail.com



